Pedro Lopez-Roldan
Sandra Fachelli Editors

Towards a
Comparative
Analysis of Social
Inequalities
between Europe
and Latin America

OPEN ACCESS &) Springer



Towards a Comparative Analysis of Social
Inequalities between Europe and Latin America



Pedro Lépez-Roldan ¢ Sandra Fachelli
Editors

Towards a Comparative
Analysis of Social
Inequalities between Europe
and Latin America

@ Springer



Editors

Pedro Lopez-Roldan Sandra Fachelli

Sociological Research Center on Everyday Department of Sociology

Life and Work - Institut for Labour Studies Pablo de Olavide University

Autonomous University of Barcelona Sevilla, Spain

Barcelona, Spain
Education and Work Research Group
Autonomous University of Barcelona
Barcelona, Spain

ISBN 978-3-030-48441-5 ISBN 978-3-030-48442-2 (eBook)
https://doi.org/10.1007/978-3-030-48442-2

This book is an open access publication.

© The Editor(s) (if applicable) and The Author(s) 2021

Open Access This book is licensed under the terms of the Creative Commons Attribution 4.0
International License (http://creativecommons.org/licenses/by/4.0/), which permits use, sharing,
adaptation, distribution and reproduction in any medium or format, as long as you give appropriate credit
to the original author(s) and the source, provide a link to the Creative Commons licence and indicate if
changes were made.

The images or other third party material in this book are included in the book’s Creative Commons
licence, unless indicated otherwise in a credit line to the material. If material is not included in the book’s
Creative Commons licence and your intended use is not permitted by statutory regulation or exceeds the
permitted use, you will need to obtain permission directly from the copyright holder.

The use of general descriptive names, registered names, trademarks, service marks, etc. in this publication
does not imply, even in the absence of a specific statement, that such names are exempt from the relevant
protective laws and regulations and therefore free for general use.

The publisher, the authors, and the editors are safe to assume that the advice and information in this book
are believed to be true and accurate at the date of publication. Neither the publisher nor the authors or the
editors give a warranty, expressed or implied, with respect to the material contained herein or for any
errors or omissions that may have been made. The publisher remains neutral with regard to jurisdictional
claims in published maps and institutional affiliations.

This Springer imprint is published by the registered company Springer Nature Switzerland AG.
The registered company address is: Gewerbestrasse 11, 6330 Cham, Switzerland


https://doi.org/10.1007/978-3-030-48442-2
http://creativecommons.org/licenses/by/4.0/

Acknowledgments

This text, which we call INCASI Book, collects some of the main results of the col-
laborative research work and exchanges carried out within the INCASI network
(International Network for Comparative Analysis of Social Inequalities, http://
incasi.uab.cat/en). For this reason, we want to thank the many people who have
made this project possible with their participation and contribution. To the main
researchers of the 20 research centers of the network. To the more than 160 research-
ers from the different universities who have carried out secondments and have par-
ticipated in one of the many academic activities that we have carried out. To other
researchers who have participated in and discussed comparative social inequalities
in our scientific meetings. To the students in training who have collaborated with
great effort and responsibility. To all the administrative and management personnel
of our universities for their commitment and professionalism, without whose sup-
port these international projects would not succeed. And in this sense, special thanks
to the human team of the Autonomous University of Barcelona as coordinating
research center for the INCASI project through the Institute for Labour Studies.
Finally, we thank the European Commission and the Horizon 2020 program for
financing this project, which we hope will lay the foundations for a future research
and training program.

This book was elaborated in the context of the INCASI Network, a European
project that has received funding from the European Union’s Horizon 2020 research
and innovation program under the Marie Sktodowska-Curie, GA No 691004, and
coordinated by Dr. Pedro Lopez-Roldan. This book reflects only the author’s view,
and the agency is not responsible for any use that may be made of the information
it contains.


https://eur02.safelinks.protection.outlook.com/?url=http://incasi.uab.cat/en&data=02|01|L.Sepulveda@mdx.ac.uk|40257a7e9f324abfa67708d7d0dc16e6|38e37b88a3a148cf9f056537427fed24|0|0|637207516006006364&sdata=WlJzr4ILjzEMxnwmGfshFC9tf209cboYif/jfuKjHeg=&reserved=0
https://eur02.safelinks.protection.outlook.com/?url=http://incasi.uab.cat/en&data=02|01|L.Sepulveda@mdx.ac.uk|40257a7e9f324abfa67708d7d0dc16e6|38e37b88a3a148cf9f056537427fed24|0|0|637207516006006364&sdata=WlJzr4ILjzEMxnwmGfshFC9tf209cboYif/jfuKjHeg=&reserved=0

Contents

PartI Introduction

1

A General Model for the Comparative Analysis of Social

Inequalities Between Europe and Latin America ..............

Pedro Lépez-Rolddn and Sandra Fachelli

Social Models for Dealing with Inequalities...................

Antonio Martin-Artiles, Eduardo Chavez-Molina, and
Renata Semenza

Part I Labour and Educational Inequalities

3

Comparing Inequalities in the Labour Market from a

Segmentation Perspective. . ... .............................

Pedro Lépez-Rolddn, Renata Semenza, and Agustin Salvia

Education and Inequality in Finland, Spain and Brazil . . ..... ..

José Saturnino Martinez Garcia, Eriikka Oinonen, Rafael Merino,
and Graziela Perosa

Digital Revolution and Sociocultural Change .................

Fausto Miguélez, Jordi Planas, and Paulina Benitez

Part III  Social Stratification and Mobility

6

The Measurement of Social Stratification: Comparative

Perspectives Between Europe and Latin America..............

Emmanuelle Barozet, Marcelo Boado, and Ildefonso
Marqués-Perales

Social Mobility from a Comparative Perspective Between

Europe and Latin America. . ...............................

Sandra Fachelli, Ildefonso Marqués-Perales, Marcelo Boado, and
Patricio Solis

vii



viii Contents

8 Migration and Social Mobility Between Argentina and Spain:
Climbing the Social Hierarchy in the Transnational Space . ....... 235
Laura Oso and Pablo Dalle

9  Changes in Economic Inequality in Europe and Latin America
in the First Decades of the Twenty-First Century ................ 265
Agustin Salvia

Part IV Life Trajectories and Gender Inequality

10 Theoretical-Methodological Elements for Comparative Analysis
of Social Inequalities in Life Courses .......................... 295
Leticia Muiiiz and Joan Miquel Verd

11 Social Times, Reproduction and Social Inequality at Work:
Contrasts and Comparative Perspectives Between Countries . . . . .. 331
Marius Dominguez-Amordés, Leticia Muiiiz, and Gabriela Rubilar

12 Recent Evolutions of Gender, State Feminism and Care Models
in Latin Americaand Europe . ............................... 361
Julie Jarty and Karina Batthyany

Part V Social Policies

13 Unemployment Benefits: Discursive Convergence, Distant Realities. . . 389
Antonio Martin-Artiles, Vincenzo Fortunato, and Eduardo
Chavez-Molina

14 Pension Systems Compared: A Polarised Perspective, a Diverse
Reality ......... .. . . 419
Patricia Scarponetti, Leandro Sepulveda, and Antonio Martin-Artiles

Part VI Conclusions

15 By Way of Summary: Substantive Contributions and Public
Policies for Dealing with Social Inequalities. . . ... ............... 455
Sandra Fachelli and Pedro Lépez-Roldan



Editors and Contributors

About the Editors

Pedro Loépez-Roldan has a degree in Economics and
Business Studies from the Autonomous University of
Barcelona (UAB); advanced degree in Mathématiques,
Informatique et Applications aux Sciences de 'Homme
(with option Statistique et Modélisation dans les
Sciences Sociales), Ecole des Hautes Etudes en
Sciences Sociales of Paris; and Ph.D. in Sociology,
Department of Sociology, UAB. He is associate profes-
sor, Department of Sociology (UAB); researcher at the
Sociological Research Center on Everyday Life and
Work (QUIT), Institute for Labour Studies (IET), UAB,;
and Coordinator of the Master in Applied Social
Research Methods (TISA). His main lines of research
are (1) social research methods: multivariate data anal-
ysis, typological construction, and mixed methods, and
(2) sociology of labour and social inequalities: labour
market segmentation, gender and immigration; labour
trajectories; stratification and social mobility; and com-
parative sociology between Europe and Latin America.
Personal web: http://pagines.uab.cat/plopez/content/cv.
Main Coordinator of the INCASI Project.

ix


http://pagines.uab.cat/plopez/content/cv

Contributors

Editors and Contributors

Sandra Fachelli is Postdoctorate in Social Science
from the University of Buenos Aires (UBA), PhD in
Sociology from the Autonomous University of
Barcelona (UAB), Diploma of Advanced Studies in
Sociology, Master in Introduction to Research in
Sociology (UAB), and Master’s in Design and
Management of Policies and Social Programs (FLACSO
Argentina). She has a BA degree in sociology from the
University of Argentina John F. Kennedy. She is
Associate Professor at the Department of Sociology of
Universidad Pablo de Olavide, Sevilla, and a researcher
in the Labour and Education Research Group (GRET)
of the Autonomous University of Barcelona. She is
member of the Academic Commission and task man-
ager of the INCASI Project, and she is teaching coordi-
nator and professor of the Master’s Programme in
Applied Social Research Techniques (TISA) that are
co-coordinated by UAB and UB. Her main lines of
research are inequality, stratification and social mobil-
ity, higher education, and employment.

Karina Batthyany has a Ph.D. in sociology from the
University of “Versailles Saint Quentin en Yvelines”
(France). Since 1992, she is a professor at the University
of the Republic (UDELAR). She is currently a full-time
professor and researcher at the Department of Sociology
from the Faculty of Social Sciences of the University of
the Republic (Uruguay) and the Executive Secretary of
CLACSO. She teaches research methodology and gen-
der sociology. Between 2010 and 2017, she was the
coordinator of the Master in Sociology. She is also a
member of the National Research System Level
II. Furthermore, she is consultant of several interna-
tional organizations such as ECLAC, UnWomen, ILO,
and EuroSocial and author of numerous publications on
the topics of social welfare, gender, public policies,
unpaid work, and care.



Editors and Contributors

Xi

Emmanuelle Barozet is a full professor in the
Department of Sociology at the University of Chile;
sociologist, with a graduate degree from the Institut
d’Etudes Politiques de Paris, Sciences Po (1994); mas-
ter’s in history and civilization (1995); and doctorate in
sociology (2002) from the Ecole des Hautes Etudes en
Sciences Sociales in Paris, with a specialization in the
Latin American area and especially Chile, where she
lives. She did her postdoctoral research in Chile and
Bolivia. Her research areas are social stratification,
inequality, and especially middle classes. She led
research projects such as FONDECYT and joint proj-
ects such as Project Inequalities (Anillo SOC 12),
funded by CONACYT-ANID. She also has experience
in university management: head of the graduate school
of the Faculty of Social Sciences (2007-2008), head of
the Doctorate in Social Science at the University of
Chile (2009-2013), and head of the MECESUP
UCHILE 1108 fund (Chilean Ministry of Education)
for the same program (2012-2014). Currently, she is as
principal researcher at the Centre for Conflict Studies
and Social Cohesion (COES, www.coes.cl).

Principal Researcher of the INCASI Project
(Universidad de Chile).

Paulina Benitez has studied Social Work from 1977 to
1981 and Commercial Engineering from 1994 to 2000
at the University de Concepcion (UdeC) in Chile.
Between 2006 and 2009, she pursued a social sciences
and policy master program. From August 2013, she has
joined a social sciences Ph.D. program at the Faculty of
Social Sciences of the University de Buenos Aires
(UBA) (Argentina). She studies the social implications
of New Technologies of Information and Communication
(NTIC). Since 2005 she teaches economics, manage-
ment, planning, and social development and evaluation
of social projects in social work.

Principal Researcher of the INCASI Project
(Universidad de Concepcién).


http://www.coes.cl/

Xii

Editors and Contributors

Marcelo Boado holds a Ph.D. in Sociology from the
University Research Institute of Rio de Janeiro
(IUPERJ) of Candido Mendes University of Rio de
Janeiro. Since 1985, he has been teaching at the
University of the Republic (UdelaR). He is currently
professor and researcher in the Department of Sociology
at the Faculty of Social Sciences (FCS). He teaches
social structure of Uruguay, dropout, inequality, and
social mobility. He also teaches methodology (loglinear
models) in BA, Master, and Doctorate in Sociology. He
is currently the Head of the Department of Sociology.
He has been coordinating the Doctorate of Sociology
from 2010 to 2013 and the Master of Sociology from
2003 to 2010. He is also a researcher at the National
Research System Level II, the National Agency for
Innovation and Research.

Principal Researcher of the INCASI Project
(Universidad de la Reptiblica).

Eduardo Chavez-Molina Argentine-Chilean, is
Researcher at the Gino Germani Research Institute,
Faculty of Social Sciences, University of Buenos Aires;
Doctor of Social Sciences in Latin American Social
Sciences Institute; Master of Political, Social
Assessment, and Management, Latin American Faculty
of Social Sciences (FLACSO-Argentina); and BA in
Sociology from the University of Buenos Aires. He is
associate professor of the seminar “Structure, classes
and social mobility,” Career of Sociology, University of
Buenos Aires, Professor Regulate Associate “Structure
and social change” Race of Sociology, National
University of Mar del Plata, Professor “classes, struc-
ture and social mobility: notes for a contemporary anal-
ysis,” Doctor of Social Sciences, University of Buenos
Aires, Professor seminar “structure and social change,”
and Master of Human Rights, National University of
San Martin.

Principal Researcher of the INCASI Project
(Universidad de Buenos Aires).



Editors and Contributors

Xxiii

Pablo Dalle is doctor in social sciences from the
University of Buenos Aires. He also obtained a master’s
in research in social sciences and a bachelor’s degree in
sociology from the University of Buenos Aires. He is
researcher and professor of sociology at the University
of Buenos Aires and IDAES (San Martin University).
He is a researcher at the National Council of Scientific
and Technological Research (CONICET) in the Gino
Germani Institute—UBA. He was Visiting Researcher
and did postgraduate seminaries in the University of
California, Berkeley (2012/2013). His research inter-
ests include social classes, stratification, social mobil-
ity, and relationships between class and ethnicity.

Marius Dominguez-Amorods is associate professor,
Department of Sociology at the University of Barcelona,
and member of Research Interuniversity Group
COPOLIS “Welfare, Community and Social Control,”
attached to the University of Barcelona. His research
interests are in the fields of social indicators; social
research techniques; multivariate analysis; analysis of
social inequalities; and time, work, everyday life, and
welfare. He is currently involved or has been involved
in different researches on these fields. And he has pub-
lished several books and journal publications. He is
coordinator of the Master in Techniques in Applied
Social Research (Autonomous university of Barcelona,
University of Barcelona and Official College of
Sociologists and Politicians of Catalonia) and member
of several associations in the field of sociology. He is
the Vice-President of the Spanish Federation of
Sociology  (FES).  https://mariusdominguez.word-
press.com/

Principal Researcher of the INCASI Project
(Universidad de Barcelona).


https://mariusdominguez.wordpress.com/
https://mariusdominguez.wordpress.com/

Xiv

Editors and Contributors

Vincenzo Fortunato is associate professor at the
Department of Political and Social Sciences—
University of Calabria—in the area SPS/09 (Sociology
of Labour and Economic processes). 1998-2000:
Department of Sociology and Political Science—
University of Calabria Ph.D. in Sociology (Science,
Technology, and Society). 1996-1997: University of
Warwick Coventry (UK)—Master in European
Industrial ~Relations 1989-1995:  University of
Calabria—Rende (CS)—BA in economic and social
sciences. Research interests: industrial relations, human
resource management, labor organization, social work
and international social policies, and non-profit organi-
zations. Teaching activities: Course of “Labour and
Organization” (9 CFU)—degree course of administra-
tion sciences (BA), Department of Political and Social
Sciences, and Course of “Sociology of Organization”
(6 CFU), a degree course of sciences of policies and
social services (MA), Department of Political and
Social Sciences.

Principal Researcher of the INCASI Project
(Universita della Calabria).

Julie Jarty is associate professor in Sociology. In
2010, she completed a European Ph.D. at the
Autonomous University of Barcelona (Spain) and the
University of Toulouse-Le Mirail (France) on gender
inequalities in the French and Spanish teaching profes-
sions. She was assistant professor at the University of
Lausanne (Switzerland) where she taught gender stud-
ies. Since 2012, she is an associate professor in sociol-
ogy at the University of Toulouse Jean Jaures and a
member of the SAGESSE gender research group at
CERTOP, CNRS Joint Research Unit. She is currently
co-heading the Master GEPS (Gender, Equalities, and
Social Policies) and coordinating the European Master
in Equality and Gender Studies (EGALES). Her current
research focuses on the comparative analysis of the
effects of social policies on gender inequalities in rela-
tion to other inequalities; on the analysis of social actions
and change levers to fight gender inequalities and assign-
ments in different workplaces and social areas (espe-
cially at school); and on the role of feminist actresses in
social transformations and their action modes.

Principal Researcher of the INCASI Project
(Université de Toulouse Jean Jaures).



Editors and Contributors

XV

Ildefonso Marqués-Perales is Doctor in Sociology,
Pontifical University of Salamanca, Spain (2005). His
thesis is on “Genesis of Pierre Bourdieu’s social the-
ory” (Génesis de la teoria social de Pierre Bourdieu).
He is an associate professor of the University of Seville.
His subjects are general sociology, sociology of educa-
tion, and social structure.

He was assistant researcher in sociology of the
Andalusian Studies Centre (from January 2008 to
September 2009) and a reader professor of social sci-
ences in the university assigned to labor relations, tour-
ism, and social work (University of Cadiz) (2000-2008).

Principal Researcher of the INCASI Project
(Universidad de Sevilla).

Antonio Martin-Artiles is university professor at
Autonomous University of Barcelona (UAB). He is the
director of Institute for Labour Studies (IET) at the
UAB. He studied at the Institute Superior of Social
Sciences of Barcelona (ICESB) where he received a
bachelor’s degree in social science and also at the
University of Barcelona where he obtained a bachelor’s
degree in history and cultural anthropology. Afterward,
he obtained a Ph.D. in Sociology at the Autonomous
university of Barcelona (UAB) in January of 1991 with
the thesis “Flexibility and Labour relations”
(Flexibilidad y relaciones labourales). He is teaching
sociology at the Autonomous University of Barcelona
as a full professor. For many years, he worked as
researcher with trade unions. His studies are bachelor’s
degree in social science, bachelor’s degree in history
and anthropology, and Ph.D. in Sociology. His academ-
ics responsibilities are/were Coordinator of the sociol-
ogy master (1994-1996), Vice-Dean of Academic
Organization in the Faculty of Sciences, Director of the
Sociology Department (1996-2000), Coordinator of
the Master in Labor and Social Politics (2005-2008),
Coordinator of the Master in Social Politics, Labor, and
Gender (since 2012), and Coordinator of the Master
Program of the social sciences and sociology.



Xvi

Editors and Contributors

Rafael Merino is a lecturer at the Department of
Sociology of the Autonomous University of Barcelona.
He gives lectures on sociology of education, both in
undergraduate (bachelor’s in social education, bache-
lor’s in educational studies) and postgraduate (master’s
in secondary teaching, master’s in youth studies and
society) levels. He is the director of the Education and
Work Research Group; he does research in school-to-
work transition, secondary school and vocational train-
ing, educational policy, and skills learning in nonformal
ways. He has published articles in Spanish scientific
journals (such as Revista de Educacion) and in interna-
tional journals too (such as Education Policy Analysis
Archives), and he has produced reports commissioned
by public bodies and other stakeholders to promote the
knowledge transfer to the community. He belongs to the
International Study of City Youth, he has founded the
Spanish Research Network of Youth and Society, and
he is the secretary of Youth and Society research group
of the Spanish Federation of Sociology. He is involved
as an expert in the Youth Partnership of Council of
Europe to promote youth work and youth policy.

Principal Researcher of the INCASI Project
(Universidad Auténoma de Barcelona).

Fausto Miguélez is university professor at
Autonomous University of Barcelona (UAB). He stud-
ied at the Social Science Institute of Roma where he
received a bachelor’s degree in sociology and at the
University of Valencia where he obtained his bachelor’s
degree in philosophy and letters. Afterward, he obtained
a Ph.D. in History at the Autonomous University of
Barcelona (UAB) on June 1977 with the thesis “Labour
conflict and factory condition. The case of the SEAT
company.” As a researcher, he is currently involved in
research around the social structure, industrial rela-
tions, labor market policies, and the relationship among
time, work, and everyday life. Special attention is paid
in his research activity to the new demands of reorgani-
zation of time, with reference to the reconciliation
between working time and family time. Some of his
research is devoted to the crisis of employment, with
special reference to work organization, flexibility, digi-
tal revolution, and the changes in the labor market.



Editors and Contributors

xvii

Leticia Muiiiz is a Researcher at the National Council
of Scientific and Technical Research. She is a professor
in the Sociology Department of the Institute for
Research in Humanities and Social Sciences at the
Faculty of Humanities and Education Sciences
(FaHCE), National University of La Plata (UNLP). Her
subjects are methodology of social research II (qualita-
tive). She is professor in Ph.D. in Social Sciences at
FaHCE/UNLP. Her subjects are seminar of thesis
II. She is member of Interdisciplinary Centre for
Methodology of Social Sciences. She has a Ph.D. in
Social Sciences from the University of Buenos Aires
(December 2009) and a magister in social sciences of
labor at the University of Buenos Aires (September
2007). She is teacher in sociology, Faculty of Humanities
and Education Sciences, National University of La
Plata (December 2003). She got a degree in sociology
at the Faculty of Humanities and Education Sciences,
National University of La Plata (April 2002). Her
research interests are labor path, managerial restructur-
ing, gender, generation, social classes, and research
methods: qualitative research—life history and meth-
odological approaches linked to the labor studies.

Principal Researcher of the INCASI Project
(Universidad Nacional de La Plata).

Eriikka Oinonen is main researcher at SOC/TAU,
sociologist with a doctorate in sociology, adjunct pro-
fessor in sociology and senior lecturer in social sciences
at the University of Tampere (Unit of Pori), Finland. Her
research focuses on different aspects of transition from
youth to adulthood, family institution, sociology of per-
sonal life, and cross-national comparative research.
Methodologically, her interests also lie in different ways
of applying visual and narrative methods and ways to
use fiction in social scientific research and teaching.
Currently, she works on the research project From uni-
versity to (work) life studying transition of university
graduates to work and life in contemporary Europe and
Coming of age in the times of COVID-19. During her
academic career, she has coordinated and worked with
several national and international projects and networks.
She is a member of the editorial board of the Finnish
Journal of Youth Research (Nuorisotutkimus) and of the
advisory board of the Journal of Youth and Globalization.



Xviii

Editors and Contributors

She is an active member of several national and interna-
tional associations and research networks such as the
Finnish Association of Work-Life Research, Finnish
Youth Research Society, ESA Youth and Generation
Research Network, and ESA Sociology of Families and
Intimate Lives Research Network.

Principal Researcher of the INCASI Project
(Tampereen Yliopisto).

Laura Oso is Professor in the Faculty of Sociology of
the University da Corufia. She is the coordinator of
ESOMI (Spanish initials for International Migration
Sociology Research Team) since 2011 and doctor of
Sociology at the Université de Paris I-Panthéon-
Sorbonne (2002) and at the University da Corufia
(1997). Her research has essentially been focused on
the study of gender and migration. She has been consul-
tant for a variety of international organizations (OECD,
European Union, UN-INSTRAW) and has been visiting
professor in the United States, France, and Latin
America (University of California, Berkeley, Université
de Paris I-Panthéon-Sorbonne, Université de Paris VII,
Flacso Ecuador, Universidad de Buenos Aires). She
coordinates the Migration, Gender and Development
Network and she is a member, since 2013, of the Board
of Directors of the IMISCOE—International Migration,
Integration and Social Cohesion Network. Since 2013,
she is also a member of COST Action (European
Cooperation in Science and Technology) Postpol
(IS1209) “Comparing European Prostitution Policies:
Understanding Scales and Cultures of Governance.”

Principal Researcher of the INCASI Project
(Universidade da Coruna).



Editors and Contributors

Xix

Graziela Perosa holds a doctorate in education from
the State University of Campinas (2005) and MA in
School Psychology and Human Development at the
University of Sao Paulo (1998) and is a graduate in psy-
chology from the Catholic University of Campinas (1992).
During the doctorate, she interned at School for Advanced
Studies in the Social Sciences in Paris (2002-2003). She
did postdoctoral studies at the University of Cadiz
(2008-2009). She is currently a professor at the University
of Sdo Paulo, School of Arts, Sciences and Humanities
(EACH). She has experience in the area of education, with
an emphasis on sociology of education and culture, acting
on the following topics: education and social stratifica-
tion, social mobility, gender relations, expansion of the
education system, and learning of social differences. She
is a professor of the Graduate Program in Cultural Studies
at EACH and researcher at the Interdisciplinary Centre for
Public Policy (OIPP/EACH/USP).

Principal Researcher of the INCASI Project
(Universidade da Sao Paulo).

Jordi Planas is university professor of Sociology at
the Autonomous University of Barcelona (UAB), with a
degree in economics and Ph.D. in Sociology, and
Researcher of GRET (Group of Research on Education
and Work of the UAB) for 30 years, being its Principal
Investigator for 22 years. He has been a visiting profes-
sor at the universities of Toulouse 1 (FR), La Sapienza
(Rome IT), CNAM (Paris FR), London (UK), and
Guadalajara (MX). He has also been a European Officer
in CEDEFOP (Thessaloniki GR) and Director of
Research of the National council for scientific research
(“Conseil National de la Recherche Scientifique
(CNRS)”). He is author of numerous publications (arti-
cles, books, and book chapters) on the relationship
between education, training, and work in Catalan,
Spanish, English, French, Italian, German, and
Portuguese.



XX

Editors and Contributors

Gabriela Rubilar is a researcher and a specialist in
public policies and social programs aimed at overcom-
ing poverty and social exclusion. Her research interests
are social exclusion; social policies aimed at vulnerable
groups; research work of social workers; and qualitative
research (http://ciir.cl/persona/gabriela-rubilar/). She is
currently coordinator of the Nucleus Social Policies and
Public Policies, oriented to the debate about social poli-
cies in Chile and Latin America, with an emphasis on
comparative analysis of income transfer systems, and
sectoral policies on education, housing, health, and the
environment. She is a researcher of the line of public
policy at the Center for Indigenous Studies and
Intercultural CIIR, project associated with the Catholic
University.

Principal Researcher of the INCASI Project
(Pontificia Universidad Cat6lica de Chile).

Agustin Salvia is main researcher at CONICET, soci-
ologist with a Ph.D. in social and political sciences, and
doctor of social sciences. He is Director of Research at
the Observatory of the Social Debt (Argentina)
(Observatorio de la Deuda Social Argentina) from the
Catholic University of Argentina and Director of the
Program Structure Change and Social Inequality
(Cambio Estructural y Desigualdad Socia) in the Gino
Germani Research Institute (Instituto de Investigacion
Gino Germani) from the Social Sciences School of the
University of Buenos Aires. He is a university professor
in research methodology and techniques in social sci-
ences at the undergraduate and graduate level at the
University of Buenos Aires, FLACSO Argentina, UCA,
among others; coordinator of the CLACSO Working
Group: Structural Heterogeneity and Social Inequality
in Latin America; independent expert of the OAS
Working Group for the evaluation of the Protocol of
San Salvador (GTPSS); and principal researcher of the
INCASI Project (Universidad Catdlica Argentina).


http://ciir.cl/persona/gabriela-rubilar/

Editors and Contributors

XXI1

José Saturnino Martinez Garcia is a Professor of
Sociology at the University of Laguna and author of
Social Structure and Inequality in Spain (La Catarata
2013). He graduated in political sciences and sociology
(University Complutense), is Master of Economics of
Education and Labour (University Carlos III), and is
Doctor of Sociology (Autonomous University of
Madrid). He is an expert in inequality and education.
He has been a researcher at the Center for Sociological
Research at the University Complutense and the
University of Salamanca. He has spent periods of
research in the Department of Sociology at the
University of Wisconsin (Madison) and several Spanish
universities. He has taught at the University de
Salamanca and the Center for Sociological Research
(CIS). Between 2007 and 2011, he was a senior adviser
in the staff of Spanish President Rodriguez Zapatero. It
has also made reports or advised the Ministry of
Education, Government of Andalusia, the Youth
Council of Spain, Save the Children, Caritas, or the
Canary Government. His research, conducted within
the framework of competitive research projects, has
been published in academic journals such as Revista de
Educacion, and Revista Internacional de Sociologia
and papers, and he collaborates with various media
such as El Pais, Cadena Ser, Diario.es, Infolibre,
Escuela, or Le Monde Diplomatique.

Principal Researcher of the INCASI Project
(Universidad de La Laguna).

Patricia Scarponetti is doctor in law and social sci-
ences, Faculty of Law and Social Sciences, National
University of Cérdoba (Argentina); master’s in interdis-
ciplinary social science, Research Centre for Social inte-
gration—CIJS—program of the Secretariat of Public
Education of the Government of Mexico, DF, Mexico;
lawyer, Faculty of Law and Social Sciences, National
University of Cérdoba. Current position: Associate
professor by competition matter Argentina and Latin
American social theory with a bachelor’s degree in soci-
ology, National University of Villa Marfa; Associate
professor by competition matter legal sociology, Faculty
of Law and Social Sciences, Research Center for Legal
and Social Research, National University of Coérdoba;
Director of the Master of Sociology, Centre for Advanced
Studies, CEA-UNC; Director of the Master of Research
and Public Safety Management, UNVM; Category I



XXii

Editors and Contributors

teacher incentive program’s national researcher; and
Director of various research teams in the area of problem
of relocations of vulnerable sectors and situations of
habitat and violence and universal allocation policy per
child impact assessments.

Principal Researcher of the INCASI Project
(Universidad Nacional de Cérdoba).

Renata Semenza is professor of economic and labor
sociology at the University of Milan, Department of
Social and Political Sciences (SPS); coordinator of the
European Master in Labour Studies (MEST-EMLS);
Ph.D. in sociology at the University of Pavia and two-
year post-doc research fellowship at the University of
Torino; graduate in humanities at the State University
of Milan and two-year degree in psychology at the
Catholic University of Milan. She has been a researcher
at IRES (Economic and Social Research Institute of the
Italian General Confederation of Labour) and IRS
(Institute for Social Research), both in Milan. She has
been Visiting Scholar at the Sloan School of
Management, M.I.T., Cambridge, USA, and Professeur
Invité at the Observatoire Sociologique du Changement
(CNRS-Science Po, Paris).

Her most recent scientific interests are the new forms of
work and the digital economy, in particular self-employed
professionals in a cross-country perspective; labor market
segmentation and employment inequalities; and institu-
tional change of higher education systems in Europe.

As an expert in comparative labor market analysis and
employment inequalities, she has coordinated many
European projects, and recently, she was principal inves-
tigator of the project “Independent Workers and Industrial
Relations in Europe”—I-WIRE (VS/2016/0098) and
principal researcher of the INCASI Project (Universita
degli Studi di Milano).

Leandro Sepilveda is an associate professor at the
Centre for Enterprise and Economic Development
Research (CEEDR) at the Middlesex University
Business School. He holds a Ph.D. in Economics from
the University of Durham (UK). He has nearly 20 years’
experience in research specialized in enterprise, entre-
preneurship, and social and economic development. His
current research interests include social inequalities in
Europe and Latin America; self-employment,



Editors and Contributors

XXiii

entrepreneurship, and support programs; population
diversity and socioeconomic development; and small
business development, clusters, and public policy in
developing countries. His work in the UK and Europe
has been commissioned by public agencies including
the Department for Business, Innovation and Skills
(BIS) and the Economic and Social Research Council
(ESRC), in the UK, and the European Commission
through EQUAL and Horizon2020. Leandro worked in
Latin America as an external consultant for the United
Nations Economic Commission for Latin America and
the Caribbean (ECLAC-UN).

Principal Researcher of the INCASI Project
(Middlesex University).

Patricio Solis holds a Ph.D. in Sociology from the
University of Texas at Austin (2002), obtained a mas-
ter’s in Population from the Latin American Faculty of
Social Sciences, México, in 1995, and obtained a
Bachelor’s Degree in Sociology from the Autonomous
University of Nuevo Ledn. His research focus on strati-
fication, social inequality, and the life course.

Principal Researcher of the INCASI Project (El
Colegio de México).



Part I
Introduction



®

Check for
updates

Chapter 1

A General Model for the Comparative
Analysis of Social Inequalities Between
Europe and Latin America

Pedro Léopez-Roldan and Sandra Fachelli

Abstract The chapter is an introduction to the book that places the research per-
spective for the comparative analysis of social inequalities between Europe and
Latin America in a theoretical and methodological framework. Particularly, we
present the INCASI project, the objectives, and discuss the concept of social
inequalities in Latin American countries in comparison with European countries in
order to create a dialogue that fills the knowledge gap between these two different
traditions. To do so, we propose an Analytical Model on Social Inequalities and
Trajectories (AMOSIT). Finally, the structure and general contents of the book are
presented.

Keywords Social inequalities - INCASI project - Latin America - Europe -
Analysis model - AMOSIT

1.1 Introduction

This first chapter is an introduction to the book that places the research perspective
for the comparative analysis of social inequalities between Europe and Latin
America in a theoretical and methodological framework. Particularly, we present
the INCASI project, the objectives, and discuss the concept of social inequalities in
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Latin American countries in comparison with European countries in order to create
a dialogue that fills the knowledge gap between these two different traditions. To do
so, we propose an Analytical Model on Social Inequalities and Trajectories
(AMOSIT).

In this framework, our research shows two types of findings that are the underly-
ing “leitmotif” of our contributions. On the one hand, we present the specificity of
the cases studied, and the particular factors that explain the configuration of social
inequalities in each social space are argued, whether for historical reasons, institu-
tional configuration, the different levels of development and productive structure,
etc. On the other hand, we highlight the existence of general patterns that jointly
explain the dynamics of social inequalities in both continents, thereby identifying
the social mechanisms that generate and reproduce social inequalities.

We combine static and dynamic analyses as we seek to establish certain converg-
ing trends over time. Furthermore, the comparative study of the two continents
involves a dynamic of reflection and analysis to produce innovative results that can
be used to theoretically and empirically readdress social inequalities. At the same
time, it helps us to elaborate diagnoses that base decision-making on socio-political
action. This book is the first such set of contributions to have been developed in the
context of the INCASI project.

1.2 The INCASI Project

This book is published in the context of the INCASI (International Network for
Comparative Analysis of Social Inequalities) research project,! funded by the
Horizon 2020 programme of the European Commission, Marie Sktodowska-Curie
Actions (MSCA), Research and Innovation Staff Exchange (RISE), Project Number
691004. The overall aim was to create and consolidate a research and training net-
work between Europe and Latin America, for which purpose a project titled “Global
trends in social inequalities in Europe and Latin America and exploring innovative
ways to reduce them through life, occupational and educational trajectories research
to face uncertainty” was carried out from January 2016 to December 2019. This
network is made up of more than 165 researchers from 20 universities in 10 differ-
ent countries: five from Europe (Spain, Italy, France, Great Britain and Finland) and
five from Latin America (Argentina, Chile, Uruguay, Brazil and Mexico)*> who
directly participated in research stays (secondments).

!'See the network’s website: http://incasi.uab.cat/en, and that of the European Commission: https:/
cordis.europa.eu/project/id/691004

2INCASI universities from Europe are: Universitat Autdbnoma de Barcelona (UAB) as the coordi-
nating university, Universitat de Barcelona (UB), Universidad de Sevilla (US), Universidade da
Corufia (UDC), Universidad de La Laguna (ULL), Middlesex University (MDX), Tampereen
Yliopisto (UTA), Universita degli Studi di Milano (UNIMI), Universita della Calabria (UNICAL),
Université de Toulouse Jean Jaures (TLSE2). Those from Latin America are: Universidad de
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The purpose of this network is to conduct comparative research in the area of
social inequalities in the hope of fostering a space for collective reflection and the
development of synergies between network partners in order to undertake innova-
tive studies whose outputs will have an impact on academic and policy debates on
the subject. The project will also inform the design of public policies to tackle social
inequalities. In so doing, we aim to contribute innovative solutions that will improve
living standards, reduce social inequalities and promote social justice. This is in line
with Horizon 2020s objectives which state that “current trends at play in European
societies bring with them opportunities for a more united Europe but also risks and
challenges. These opportunities, risks and challenges need to be understood and
anticipated in order for Europe to evolve with adequate solidarity and cooperation
at social, economic, political, educational and cultural levels, taking into account
an increasingly interconnected and interdependent world” (Official Journal of the
European Union 2013).

From this perspective, the whole project was structured on the basis of four pil-
lars: substantive background and explanatory models of social inequalities which
comprises seven thematic axes, methodology for the analysis of social inequalities,
social policies to counteract social inequalities and a cross-cutting perspective on
gender inequalities.

The interests and research objectives that converge in the INCASI network and
which constitute the basis for knowledge creation and exchange are as follows:

1. To develop a general framework for collaboration and the formation of a research
network between European and Latin American universities and research centres.

2. To analyse the trajectories that citizens have followed in the labour market, iden-
tifying their outcomes in terms of mobility and social inequality. Using this
knowledge, the aim was to develop a model that explains these trajectories in
comparative terms between Latin America and Europe.

3. To identify and understand the different coping strategies that have been devel-
oped and how resources and capabilities have been mobilised to identify, classify
and compare patterns of social behaviour adopted to cope with uncertainties in
each region.

4. To specifically study these trajectories and coping strategies by analysing the
relationship between work, training and employment, and the connection
between life trajectories and education, including the productive and reproduc-
tive spheres. These will also be examined in comparative terms.

5. To examine a range of social, economic, employment and education policies that
have sought to tackle inequalities in the aforementioned areas. The focus will be
on participating countries, and more generally on addressing these issues in a
comparative context between Europe and Latin America.

Buenos Aires (UBA), Universidad Nacional de La Plata (UNLP), Universidad Nacional de
Cérdoba (UNC), Universidad Catdlica Argentina (UCA), Universidad de la Repiblica (UdelaR),
Universidad de Chile (UChile), Universidad de Concepcién (UdeC), Pontificia Universidad
Catélica de Chile (UC), Universidade da Sao Paulo (USP) and El Colegio de México (COLMEX).
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6. To develop models for macro and micro analysis and comparative methodolo-
gies that focus on dynamic and longitudinal perspectives. A mixed-method
approach is adopted utilising various quantitative and qualitative data sources.

7. To draw practical conclusions that help to inform the design of innovative public
policies aimed at tackling situations of social inequality, particularly with regards
to employment and education policies.

8. To establish the conceptual and methodological basis for the development of an
international comparative research framework and accompanying network
alongside the implementation of the research project.

9. Design an international Master programme that analyses social inequalities from
a comparative perspective.

With these goals in mind, our purpose is to understand and analyse social, eco-
nomic and political inclusion, as well as social models and labour market dynamics
in order to analyse situations of poverty and marginalisation, and promote equality,
solidarity and inter-cultural dynamics by supporting cutting-edge science, interdis-
ciplinary research, the development of indicators and methodological advances.
Our research has a leading role to play in this context and shall support the imple-
mentation of the Europe 2020 strategy as well as other relevant EU social policies,
offering suggestions to design, reorient and assess the impact and effectiveness of
social policy in favour of social inclusion.

This text is the project’s first publication and gathers part of the work done in the
different lines of research, whose common denominator is comparative analysis
between European and Latin American countries, particularly in relation to the ten
INCASI countries. These are partial research papers that deal with different topics
related to the comparative study of social inequalities, each addressing an area of
social reality (work, education, gender, migration, etc.) from a specific theoretical
perspective resulting from the traditions of each research group, but presented in a
new way that contrasts these social phenomena by comparing European and Latin
American countries. These contributions from diverse perspectives also form part of
the creation of a common analytical framework, a conceptual map that globally
guides the general model for the analysis of social inequalities that we present in
this introductory chapter. We have created a general framework called the Analytical
Model of Social Inequalities and Trajectories (AMOSIT) in order to establish the
main theoretical and conceptual approaches used to structure the network’s research
and the book.

The INCASI research project aims to give rise to elements of reflection, social
innovation and recommendations for social policies from a comparative perspec-
tive. To this end, the project established 11 thematic axes: inequalities in the labour
market and labour trajectories; asymmetries in the relationship between training and
employment; inequalities in work and family life; educational inequalities; geo-
graphical and social inequalities: ethnicity and language; social inequalities, migra-
tion and space; uncertainty, strategies, resources and capabilities; inequality of
opportunity: intergenerational social mobility; social policies; gender inequalities;
and research methodology. The substantive core of these thematic axes forms the
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main structure of this publication, divided into 15 chapters and 6 parts and based on
the collaborative work carried out by the main researchers in the research proj-
ect groups.

The book is thus the starting point for a journey towards a longer-term research
programme, offering a variety of contributions that have been generated as result of
the exchanges that the network has engendered. It is an initial effort to coordinate,
unify and expose the cross-cutting aspects of the contributions based on the analysis
of social inequalities. Following on from this experience, we formulate an initial
and explicit theoretical-methodological framework as an integrated and dynamic
comparative perspective based on international literature.

1.3 The AMOSIT Model for the Comparative Analysis
of Social Inequalities Between Europe and Latin America

1.3.1 Social Inequalities from a Comparative Perspective

During the second half of the twentieth century, the European social landscape was
characterised by fundamental social, political and economic changes which led to
high levels of socio-economic welfare provision and social cohesion. This land-
scape has more recently been transformed as a result of the 2008-2015 European
economic crisis, which has led to the emergence of a range of social and economic
problems. These have resulted in more unequal social realities that have tended to
persist among Europe’s increasingly globalised and open market economies. The
crisis has in turn contributed to the appearance of new forms of social organisation
that are responding to volatile and less predictable social and economic contexts,
within which people tend to adopt strategies to cope with these less stable and pre-
dictable times compared with those of their more secure pasts. The presence of the
state’s safety net is currently less prevalent and is constantly under political scrutiny
in ways that have not been witnessed before. Understanding these strategies and
their outcomes requires new analytical and methodological approaches that can
capture their nature and scope as well as their overall capacity to respond to the new
environment. Many authors refer to this situation as one of uncertainty and precari-
ousness, and this necessarily raises questions about the vulnerability that certain
groups currently face along with growing social inequalities more generally in con-
temporary European society.

In contrast, some Latin American countries that have been historically character-
ised by long-term economic instability and decline have begun to implement more
inclusive and proactive public policies. These are based on the allocation of citizen-
ship rights and the provision of resources to different social actors that were previ-
ously ignored by the state as a subject of public policy. In particular, this has
occurred in the first 15 years of the twenty-first century following a period that was
dominated by the hegemony of neoliberal ideas (1980—1990s) in most countries in
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the region. The new wave of entitlements for many people in Latin American, in a
period where the crisis has not affected the region as in Europe, includes support for
chronically unemployed people, pensioners (with no history of social contribu-
tions), housewives, the chronically ill, children (e.g. whose parents do not have a
stable and formal income) and the like. Such policies have sought to overcome
structurally embedded social inequalities that have long been ignored and that from
our perspective have positively influenced the development of the region as a whole.
Nevertheless, in recent years this process has been reversed and has curtailed the
possibilities for generating a social model with consolidated social policies to face
historical and structural inequalities. It is also important to recognise that the recur-
ring periods of crisis and uncertainty in Latin America have endowed its people with
certain survival mechanisms that have allowed them to get by in such adverse con-
texts. The study of these social mechanisms presents the opportunity to draw con-
clusions of interest to research.

Recognition and understanding of the new social models that are being devel-
oped in the global world, particularly in Western Europe and Latin America, is
regarded as a very important issue for academics and policy makers because of their
potential impacts on the general population. We are encouraged to think in a new
framework for comparative analysis through which these new social models can be
understood and examined, without forgetting the need to understand the specifici-
ties and common elements of social behaviour that are observable among individu-
als and groups. This analysis should be sensitive to different national contexts and
the different Welfare States in which they are embedded as well as the socio-
economic background and cultural context in which people live. Attention should
also be given to the different social resources and strategies for action that individu-
als and groups deploy throughout their working life cycles.

Hence it is necessary to consider the complexity of the issues concerning the
structural and relational conditions of social inequality, which can only be captured
and compared through multidimensional and interdisciplinary approaches like the
one portrayed below.

The concept of social inequality is central in the Social Sciences, is present
among the concerns of different national and international institutions and is one of
the most used concepts in political and social life. Together with its counterpart,
equality, and often accompanied by social cohesion, inequality plays a leading role
in much of the academic and political-political scientific discourses of a structural
and universal phenomenon. From a scientific and sociological point of view, social
inequality refers to a complex, multidimensional concept. As has been long argued
in Sociology, the differences do not imply inequalities, and these are structured on
certain differences, which per se are neither good nor bad, but which can become
institutionalised by forming a state of things that consolidates, remains and is repro-
duced in the social structure, which can also be questioned or modified at some
time, forming a new situation that represents a lesser (or greater) degree of inequal-
ity than the previous one. Thus, we understand social inequalities to be the expres-
sion of certain observable social differences in terms of hierarchical positions
according to the values established in a society. They involve unequal distributions
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of access to resources (economic, educational and cultural, relational, health, etc.),
opportunities, prestige or power, through mechanisms that depend on certain social
traits (class, gender, race, ethnicity, age, etc.), establishing the basis of institution-
alised social stratification systems. In this sense, Lenski (1966) asserts that the
essence of stratification is the study of the distribution in society of goods, services,
position and power; and Kerbo (2012) views inequality as the condition by which
people have unequal access to the resources, services and positions that soci-
ety values.

But inequality is not only the expression of circumscribed logics within the
nation-state. Today, in globalised and highly interrelated societies, the dynamics of
the world system and the international division of labour are creating relations of
dependency and domination in a competitive capitalist environment, generating
divisions of world stratification between the centre and the periphery (and semiper-
iphery, Snyder and Kick 1979; Arrighi 1985), fuelled in particular by the action of
large multinational companies with the complicity of governments and certain
international organisations (Stiglitz 2012).

The conceptualisation of inequalities from this perspective is very present in
Latin American scientific production, with its strong tradition of linking social
inequality, which is so focused on economic aspects, to two elements, one national
and one transnational: first, the logic of social reproduction to maintain power rela-
tions, and second, the legacy of colonial domination, or in more advanced times the
peripheral or dependent structure of the new nations with respect to the centre of
industrial development. As Kerbo (2012) emphasises, this is explained by the class
and power structure that differentiates in an extreme way a small group of dominant
elites from a working class that lacks power, together with the dynamics of the
political system. Sidicaro (1989) highlights, in particular, the reproductive function
of education systems as a key factor to ensure social structure, legitimising inequali-
ties by ensuring that the less socially favoured perceive their situation as individual
disabilities and not as the result of exploitation mechanisms and social marginalisa-
tion. With regard to the supranational issue, Gordillo (2013: 28) states that levels of
inequality originate from the exclusionary institutions that have been perpetuated
since colonial times and have survived the different political and economic regimes,
from interventionist strategies and import substitution to more market-oriented poli-
cies. For his part, Prebisch (1949), from CLACSO, has theorised that Latin America
came to take, as part of the periphery of the world economic system, the specific
role of producing food and raw materials for large industrial centres, leading him to
consider that capitalist development has not only been unequal from the beginning,
but also contains an inherent inequality that will keep the two extremes apart (the
developed countries of the centre, and the developing or underdeveloped countries
of the periphery). However, this dynamic has not prevented a rapid late industriali-
sation process, where it is possible to distinguish between “early late” and “late
late” industrialised countries (Ishida and Miwa 2011) while the phenomenon known
as “backwardness” can also occur during this process (Gerschenkron 1962).

On the other hand, social inequality can be linked from a normative point of view
to social justice, with the implications that it entails for people’s freedom. Sen
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(1995) expressed this in terms of people’s freedom to make decisions in life and to
have opportunities. Noguera (2004) highlights the link between inequality and theo-
ries of justice and this necessarily leads him to relate it to the concept of real free-
dom, in the sense of Van Parijs (1995). The author concludes that inequalities are
constituted by those assignments of deontic powers that grant things that increase or
decrease “real freedom”.

Rawls (1971), keeping in mind the idea of the social contract, proposed his the-
ory of social justice understood as equity and distributive justice that involves
improved distribution of goods and responsibilities to meet the needs of the greatest
number of people. In order to choose the rules that govern a society, Rawls proposes
reliable tie-breaking mechanisms between any two societies, whereby the most just
can be selected, using the resource that Rawls calls the “veil of ignorance”, that is,
ignorance of the place that the person will occupy in the final social stratification.
For Rawls it is rational for each individual to be conservative when choosing, and to
do so in accordance with the “maximin” principle (the maximum of the minimum
available), that is, to choose the one that produces the greatest benefit against the
worst possible outcome.

But the reference to the individual cannot forget the dimension of the social and
institutional context or the effects that inequality has for the integration of the indi-
vidual in society and the recognition of citizenship (Polanyi 1944; Anderson 2015).
Thus, the rich literature on social inequalities identifies different types of definitions
positioned from macrosociological perspectives (on different levels, not only struc-
turalist in national terms) to positions with greater emphasis on the individual.
There are also some perspectives that take both dimensions into account. The latter
is used to a greater extent by European and contemporary authors and the more
structuralist perspectives are more commonly employed by Latin American authors
and some classical sociologists. It is important to note that all of these are part of the
nucleus of the theoretical corpus of social stratification, which, as Rosalia Martinez
says, is where sociologists study social inequality, that is, the unequal distribution
of goods and services, rights and obligations, and not from individual attributes
(Martinez 1999: 24).

In short, we could say that wealth (capital, rent, income, property, etc.), life
opportunities, access to goods and services, risks, power, technology and, in general
terms and to quote Rosemary Crompton (1994: 173) “unequal distribution of mate-
rial and symbolic rewards” not only influence, determine and, consequently, struc-
ture the position in a social system, but also affect individual freedom or rather
liberal freedom (Pettit 1996), a concept that refers to negative freedom, which
involves two distinctive elements: independent actions or activities, which do not
directly involve others; and the need to be provided with a non-interference area that
guarantees the performance of said activities.

To conclude this section, we should highlight that our analysis of the different
dimensions of social inequality from a comparative perspective repeatedly verifies
the unequal positions between the different Latin American and European coun-
tries. Using multiple indicators in different areas (economic, labour, institutional,
educational, health, demographic, etc.), with their nuances, a scaled stratification
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expresses the contrasts between the less developed, poorer and more unequal coun-
tries of Latin America (such as the Central American and Caribbean countries) with
the most developed, richest and least unequal countries in central and northern
Europe (such as Germany and the Scandinavian countries). In intermediate posi-
tions are the most advanced Latin American countries (such as Chile, Argentina and
Uruguay), behind, but close to, the countries of Eastern Europe (such as Russia and
Lithuania) and the south (such as Spain and Italy). There is no doubt that the differ-
ent ways in which inequality is expressed are and have historically been more
important in the Latin American continent than in the European social reality. In
general, inequality, whether expressed in relative terms (such as distance) or in
absolute terms (such as magnitude) and the achievement of socially valued goods
and services is lower in Latin American countries. In any case, both poverty and
inequality are two dimensions that erode societies, lead to social conflict and consti-
tute an obstacle to achieving higher levels of well-being and sustainable economic
development from the point of view of social justice and the foundations of democ-
racy (Piketty 2014), thus representing a threat to the social system (Stiglitz 2012).

To illustrate the stratification between countries in a simple and summarised
manner, we descriptively analyse the relationship between a classic measure of eco-
nomic inequality, the Gini index, which measures the deviation of income distribu-
tion among individuals or households in a given country with respect to a distribution
of perfect equality (the value 0), and such a widely accepted measure of the level of
development of countries as the United Nations Human Development Index, which
measures achievements in three key dimensions of human development: a long and
healthy life, access to knowledge and a decent life, and a decent standard of living
(UNDP 2019). Taking 58 European and Latin American countries, the relationship
between both variables is represented in the scatter plot shown in Fig. 1.1, in which
countries have been grouped into four categories in both variables according to a
division into quartiles that delimit the low, medium-low, medium-high and
high levels.

The general tendency for the level of inequality to decrease as a country’s level
of development increases can be seen in the graph, as shown in particular by the
regression line. However, for each level of development it is also possible to observe
certain dispersion in the level of inequality that reveals nuances in this trend, with
situations, for example, of a certain level of development and high levels of inequal-
ity, in the case of Chile, or low level of development and low inequality, as in
Ukraine. Even so, the relationship is clearly inverse, placing the countries of central
and northern Europe at the lower extreme of high development and low inequality,
compared to the higher extreme of low development and high inequality that is
more characteristic of Central American countries. Intermediate positions scale that
trend in an interpolated manner. The member countries of the INCASI project are
highlighted in the chart, and represent the aforesaid trend: Brazil, Mexico and Chile
with higher levels of inequality, the former two with the lowest level of develop-
ment; Argentina and Uruguay as Latin American examples of greater development
and less inequality; Spain and Italy representing the model of Southern Europe with
a certain level of development and greater inequality; and, finally, the United
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1 A General Model for the Comparative Analysis of Social Inequalities... 13

Kingdom, France and Finland, with the highest values in development and the low-
est in inequality. These different behaviours can be interpreted in light of the differ-
ent social models whose characteristics we will be presenting throughout this book.

Despite the static appearance of the inequality indicators, we should not, how-
ever, forget trends over time. Viewed historically and considering the advent of
industrial and post-industrial societies, it is concluded that this long period has led
to a reduction in inequalities and increases in living standards (Kerbo 2012). The
Human Development Report 2019 of the United Nations Development Program
also highlights among its conclusions that “looking back over almost three decades,
all regions and human development groups have made substantial progress”. Viewed
across a limited time-span, since the 1970s, which has seen the extension of the
neoliberal model, this trend is different in terms of inequality indicators (Piketty
2014), especially if we take into account the closest time period, following the so-
called Great European Recession from 2008 onwards regressive and austerity levels
have been reached that have raised the levels of inequality in the countries of Europe.
It has not been the case of the trend in the same period for Latin America, which has
experienced levels of growth and attenuation of inequalities, so, modestly, the dis-
tances between Latin America and Europe have approximated. Figure 1.2 illustrates
this idea for the INCASI countries. We can see the general trend in Latin American
countries towards a reduction in economic inequality, while European countries
have experienced various fluctuations, with a slight worsening of inequality in the
2008-2015 period.
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Fig. 1.2 Evolution of economic inequality in Europe and Latin America 2000-2017. Source:
Authors, based on World Bank, OECD & Eurostat
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But in all cases the inequalities persist, they are expressed more or less radically
and intensely, revealing common general social dynamics that we will try to illus-
trate in our investigations.

1.3.2 Analytical Model on Social Inequalities
and Trajectories (AMOSIT)

The different research traditions and theoretical perspectives in the research of
social inequalities of the INCASI network have been framed in a general scheme
that has served as an analytical framework in which to place the contributions and
partial research advances made during the project. We have called this general
framework AMOSIT: Analytical Model on Social Inequalities and Trajectories.

In the AMOSIT model we establish, from the substantive point of view, three
central areas of social life where we can study social inequalities in an interrelated
manner: the education system, productive work and reproductive work. From the
methodological point of view, we define three central aspects: the combination of
macrosocial and microsocial elements with mixed method analysis designs, the rel-
evance of the dynamic dimension of social phenomena over time and the compara-
tive perspective between countries.

This is not a closed analysis model. Rather, it is a starting point for the different
lines of research developed in the network as a whole. Nor is it a single, general
theoretical model for the study of social inequalities from a comparative perspec-
tive. It contains different theoretical perspectives that address different theoretical-
conceptual aspects as presented graphically in Fig. 1.3. Thus, the chapters of the
book are the expression of this feature that shares the relevance of integrating the
different elements presented in the model.

Research carried out by each of the groups participating in this network and the
general literature on the subject are abundant, diverse and of long-standing tradi-
tion. We will gather some of the major contributions that summarise part of the
history and state of the art in relation to the study’s objectives. This background has
been divided into seven thematic lines of research in order to have a common start-
ing point for undertaking exchange and developing the AMOSIT model.

1.3.2.1 Inequalities in the Labour Market and Labour Trajectories

The concept of flexibility is paramount in order to understand the new employment
models that have emerged since the eighties (Atkinson 1984; Castel 1995; Castells
1997; Miguélez and Prieto 2009; Banyuls et al. 2009). Companies seeking to adapt
their strategies to the requirements of the overall demand have to search constantly
for the most recent technological applications, review their organisational structures
and adjust the cost of their activities in view of improving their competitiveness. In
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consequence, they are also forced to examine the quantity and quality of the work-
force employed. The theoretical perspective of labour market segmentation
(Grimshaw et al. 2017) helps us understand these processes and interrelate them
with institutional contexts and reproductive work.
The main expression of such dynamics is the precariousness and temporality of
labour contracts (Toharia 2005; Molina and Lépez-Roldan 2015). In these circum-
stances: (1) new requirements and training profiles are expected in terms of compe-
tencies: adaptability and autonomy, and other soft skills become essential (Planas
2013); (2) consequently, according to new sources of information on different types
of professional itineraries (Toharia and Cebrian 2007; QUIT 2011), segmentation,
individualisation and diversification of the workforce will break traditional bio-
graphical trajectories (Lépez-Roldan et al. 1998; Alos 2008) and (3) future employ-
ment opportunities are becoming more and more uncertain thus resulting in
increased vulnerability (Germe 2011).
A crucial aspect in the configuration of inequalities, particularly in the work-
place, is linked to technology and qualifications. The consequences derived from
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technological progress, with the digital revolution and robotisation, are creating
uncertain scenarios and becoming a factor that generates potential inequalities
depending on how they are implemented and the abilities of individuals to adapt to
that environment (Miguélez 2019).

On the other hand, in the specific context of Latin America, one current issue is
of utmost importance and topicality: why, in a context characterised by extraordi-
nary mobilisation and concentration, have Latin American countries not achieved
effective convergence in terms of equality in recent decades? It seems that the het-
erogeneity of the productive systems and labour markets in capitalist economies,
subordinated to the global economy, constitute an obstacle for the promotion of new
political and economic models. The theoretical perspective of Structural
Heterogeneity will serve as an explanatory model of the Latin American dynamics
in the processes of accumulation and segmentation of the labour market (Prebisch
1949; Donza et al. 2019). The predominant economic model based on an unequal
financial regime controls the accumulation and distribution of social resources
(Salvia et al. 2010). In this sense, the process of international economic liberalisa-
tion, the concentration of multinational capital and globalised financial expansion
seem to have intensified a subordinate model of structural heterogeneity. Hence the
persistence of social marginality based on substantial and growing labour produc-
tivity differentials and a bulky micro-informal sector with feeble productivity and
low income level (Chavez-Molina and Sacco 2015). Special attention should be
paid to labour informality in Latin America. Many analysts have pointed out that its
causes are deeply rooted in profound socio-structural components (Salvia et al.
2012; Persia et al. 2011; Manzo 2014; Neffa 2016), hence the need to differentiate
between “macro” and “micro” labour formalisation strategies. The former notion
refers to macro-economic policies that encourage the demand for formal employ-
ment while the latter is specifically designed to counter labour informality (Bertranou
etal. 2011; Manzo 2014).

Finally, closely linked to the labour market and relating the institutional frame-
work of industrial relations with the model of Welfare State (Esping-Andersen
1990), we formulate the concept of Social Model, in which context it is possible to
analyse the methods for dealing with social inequalities and correcting them through
pre-distributive (foresight) and post-distributive (palliative) policies, a concept
inspired by that of varieties of capitalism based on the comparison of social institu-
tions (Menz 2008; Burroni 2016).

1.3.2.2 Educational Inequalities

Educational inequalities, especially in terms of opportunities due to social origin,
have been one of the central themes of the sociology of education. The existence of
an empirical relationship between the economic and cultural resources of parents
and academic achievement of children was analysed by the classic Coleman report
(Coleman et al. 1966) and has been updated in recent years by the well-known PISA
reports. According to Boudon (1983), there are two types of inequalities or effects:
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primary and secondary. The former are those that directly affect the impact of fam-
ily attitudes to socialisation and children’s aptitudes in relation to school require-
ments, or indirectly through mechanisms such as school choice or resource
mobilisation. Secondary effects are those that concern educational choices, which
have increased their range of action through growing enrolment rates and diversified
post-compulsory educational pathways. For this reason, the concept of pathway has
been developed (Raffe 2003, 2011; Casal et al. 20006) to analyse the effect of struc-
tural constraints and the role of the choices of different social actors. We can find
pathways that end up reproducing the social positions of parents, but also diverse
mobility pathways depending on educational opportunities and success (Dalle
et al. 2019).

Inequalities in educational outcomes are considered to be an indicator of the lack
of efficient education systems. Although much attention has been paid to schools
and teacher training and huge investments have been made through education poli-
cies, only a few researchers have focused on the role played by families (Martinez
Garcia and Molina Derteano 2019; Solis 2019). There needs to be stronger strategic
agreement between the two stakeholders in education (school and family) as that is
the key to effective teaching and the achievement of better quality education. It is
also important to assess the impact of economic crisis on the unequal education
opportunities and the drop-out of children from poor families.

The role of socially vulnerable families, the deficit of their cultural capital as a
factor of exclusion and the strategies for linking family and schools in order to
improve educational outcomes also need to be analysed (Hoover-Dempsey et al.
2005; Hill and Craft 2003; Romagnoli and Gallardo 2010).

1.3.2.3 Asymmetries in the Relationship Between Training
and Employment

Many analysts, especially those who are linked to European rating agencies, are in
favour of legal adjustments between training and work. Assuming this to be an opti-
mal situation, they seek to test this hypothesis (Bonnal et al. 2005; Bruyere and
Lemistre 2005; Giret and Moullet 2005; Oliver et al. 2001) or isolate the factors that
impede its implementation (Groot and Maassen van den Brink 2000; Hartog 2000;
Cart and Toutin 2005). However, it has been shown that such matching between
training and employment occurs in very small proportions.

Several researchers find that there is a relative autonomy of the demand for edu-
cation with respect to economic output (Carnoy and Levin 1985; QUIT 2000;
Béduwé and Planas 2003; Mercado and Planas 2005). We are witnessing a process
of diversification of educational paths and diversification of employment as noted
above. Professional aptitudes are viewed as more than initial formal training and
particular stress is put on the role of learning based on work experience (Béduwé
and Espinasse 1996). This calls into question the concept of the labour market based
on a mechanical correspondence between training specialties and occupation
(Planas 2013, 2014). The socio-educational changes in the current global context of
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development include increased training of university professionals, located at the
apex of the social pyramid but where underemployment is rising every day (Lépez-
Roldan and Fachelli 2019).

However, these processes do not take place evenly and equitably, and involve
various factors including: the accumulating conditions imposed by markets; gov-
ernmental policies in the areas of economy, social welfare and education; the inclu-
sion of university communities and professional groups; different family strategies
depending on social classes, and the “life strategies” of young academics as active
agents within this socio-historical setting. Thus, the relationship between vocational
training and work experience is central to the ways that a social system is repro-
duced and a strategic factor of economic development (Baudelot and Leclerq 2008;
OECD 2008, 2009; Rubilar et al. 2019).

1.3.2.4 Inequalities in Work and Family Life

Everyday social life comprises various areas where leisure time is interrelated with
productive and reproductive activities and periods. This perspective leads to the
consideration of work in a broader sense, beyond employment, taking into account
the sexual division of labour and the implications of the relationship between fam-
ily, market and state (QUIT 1998; Crompton 2006; Torns et al. 2011; Carrasco et al.
2011). The lifetime or life cycle perspective (Elder Jr. 1985; Mortimer and Shanahan
2003; Muiiiz-Terra 2012) has provided relevant analyses of the sequence of events
and experiences during a lifetime (Runyan 1982) and has integrated the interaction
of various areas of daily life into a whole: family, education and employment, giv-
ing meaning to life projects and identifying concepts like trajectory, transition and
turning point, and from a multidimensional approach, types of life stages when
individuals combine the different uses of time (Anxo et al. 2007, 2010; Klammer
et al. 2008; Casal et al. 2006).

It is essential to relate the activities and times of life in order to understand the
inequalities in the labour market, the sexual division of labour and social positions
and recognitions from the point of view of gender, and to understand the labour
discrimination of women (Bettio and Verashchagina 2009). The theoretical contri-
butions of feminist socioeconomics constitute a central reference for understanding
and avoiding androcentric views. They will serve to explain the different career
paths of men and women (Torns et al. 2013; Muiiiz-Terra 2020) or the different
impact of the crisis according to gender (Rubery 2014; Gonzalez Gago and Segales
Kirzner 2014; Kushi and McManus 2018; Sdnchez-Mira and O’Reilly 2018).

The gender perspective is a transversal pillar of the project and our analysis
model, under the belief that the analysis and innovative proposals must emphasize
the differentiated social position of men and women. One of the network’s clear
goals is to advance the development of an analytical framework that places social
reproduction at the centre of the socio-economical system, displacing commodity
production from the central position established by traditional economic perspec-
tives. In this way, family and domestic work emerges as a relevant element,
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fundamental in people’s reproduction and welfare. More specifically, to analyse
inequalities between women and men in their labour participation, in how work is
distributed within the households to meet the needs of reproduction, care and wel-
fare, and in time conflicts in terms of time dedicated to these tasks, thus providing a
much more realistic perspective of social organisation and functioning.

These approaches enable a clearer definition of the dominant labour model, and
elucidate the main obstacles faced by female employment, the social positions
reached by women and ultimately their social role, including an analysis of the total
time spent on different jobs from the perspective of livelihood strategies and house-
hold reproduction. Under these considerations the analysis of working times, flexi-
bilities and conciliations will explain the management and organisation of work and
life and we also study changes in the organisation of production (new forms of
flexibility tailored to the needs of enterprises) and changes within the family and
human care needs (Adam 2004; Agarwal 1997; Carrasco and Dominguez 2011;
Dominguez et al. 2019).

In conclusion, the network aims to advance the production and theoretical dis-
cussion of new perspectives that go beyond women being added to and considered
under traditional paradigms, and that can offer new perspectives of analysis to con-
sider the different jobs performed in our societies (Carrasco and Dominguez 2003;
Carrasco et al. 2004).

1.3.2.5 Social Inequalities, Migration and Space

According to classical migration theories, the relationship between migration and
social inequality is closely related to immigrants’ employability in the labour mar-
ket. This in many cases comprises low-skilled, unstable, precarious and unprotected
jobs—for example those in the black or informal market (Piore 1983). Seminal
work by Castles and Kosack (1975) rightly analysed this phenomenon within the
framework of capital accumulation processes and growing inequality between ‘the
centre’ and ‘the periphery’—a phenomenon inherent to the global capitalist system
(Castles and Kosack 1975).

The social inequality generated by national migration policies must be added to
the social inequality equation insofar as “(...) is precisely the control which states
exercise over borders that defines international migration as a distinctive social pro-
cess” (Zolberg 1989: 405). The process of incorporating immigrants into the host
society brings in turn other situations of social exclusion, for example due to racist
and xenophobic attitudes among the local population toward the new arrivals, a
process that not only relates to the social class origin of migrants, but also their
ethnicity and race as mechanisms of “social integration” (Blanco 2000) or indeed
‘social exclusion’.

However, more recent approaches go beyond the analysis of the relationship
between migration and social inequality solely from the point of view of the host
country by adopting a transnational perspective, whereby the contexts of origin and
destination of migration flows are connected through relationships that the migrants
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themselves build and maintain over geographical, political and cultural boundaries
(Glick Schiller et al. 1992; Levitt 2001; Vertovec 2004; Oso and Suarez-Grimalt
2018). In this sense, the study of migrants’ social mobility must be understood in
the context of family strategies and personal migratory trajectories that cover vari-
ous social spaces such as country of origin, transnational destination, diaspora and
space (Oso 2011; Oso et al. 2019). Social-spatial inequalities are also being anal-
ysed from the perspective of a more comprehensive so-called paradigm of mobility
(Urry 2007) and from the perspective of urban seclusion basically based on urban
spatial inequality and the ethno-racial domination (Wacquant 2001, 2007a, b).

In Latin America, migratory flows have in recent decades continuously modified
the social structures of both countries of origin and destination. Different types of
migrants and migration scenarios can be observed: (1) regular or irregular migrants
who can return to their countries; (2) people who are forced to emigrate as refugees
or displaced citizens, and (3) all of them deploying different socio-economic char-
acteristics, levels of qualification and trajectories in the labour market. Independently
from these elements, patterns of inequality and discrimination tend to reproduce in
the countries of destination (Texidé and Gurrieri 2012; Stefoni 2017).

Segregation is particularly made visible in Latin American cities through infor-
mal labour markets and through the location of housing in high-risk and spatially
segregated zones (Boniolo and Estévez-Leston 2017). Poor physical infrastructure
and property insecurity are often worsened due to settlement and housing policies
favouring building projects in the urban periphery where the land is cheap and far
from the many opportunities within the inner cities. In recent years, gated communi-
ties built in the poor outskirts of cities have changed the patterns of urban segrega-
tion. Today, it is possible to find concentrated high-income zones, other segregated
low-income areas and mixed districts in areas where there are also low-income
homes and gated communities (Sassen 1999; Fachelli et al. 2015).

All these developments are shaping a different social geography of inequalities
which poses new problems, new challenges but also some opportunities for the poor
and socially excluded. While wealthy gated communities, located in the midst of
poor suburban areas, create working opportunities and attract business and services
to the area, at the same time they represent an expression of symbolic violence not
only as a result of their guarded entrances and perimeter fences and walls but also
by the abundance of resources that they have and that everybody around lacks
(Wacquant 2015).

1.3.2.6 Uncertainty, Strategies, Resources and Capabilities

From the perspective of the individuals themselves, it is important to take into
account the multiplicity of personal and social resources that individuals can deploy
to improve their employability within increasingly uncertain and unpredictable
social and economic contexts. In this sense, the capability approach (Sen 1992,
1993) has proved fruitful for understanding the processes and opportunities at stake
when people are being chosen for different jobs and when they mobilise their
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resources in order to achieve a practical and effective result. All of this has to be
combined with a life-cycle strategy (Runyan 1982), which is where the true agency
development takes place, that is, in contexts of structurally unequal social relations
(Verd et al. 2009). This enables us to explain the vital, professional and formative
positions and trajectories in a new context of increasing unpredictability (Bauman
2007; Beck 1998, 2000; Lash et al. 1996; Vacchiano 2016).

Schmid’s theory of transitional employment options, which integrates both the
individual and the institutional perspectives, is very useful. The individual perspec-
tive takes as its starting point the work by Beck (1998, 2000) and Giddens (1994a,
b), which describes a society characterised by risk and uncertainty. Rather than
being predetermined paths towards a neat and orderly professional career, labour
markets require frequent adjustments due to external influences (e.g. changing mar-
kets, technologies, company restructuration processes, demographic cycles, etc.)
and workers’ personal changes and preferences (e.g. family changes, individual
reorientations, diseases, etc.). Frequent exits from and re-entries to the labour mar-
ket are indeed a significant phenomenon in modern employment and their effects
mark all aspects of individual life trajectories (Rogowski and Schmid 1997; Schmid
1998). In the past, the domestic or family economy provided individuals with an
institutional framework for transitions between jobs in the formal labour market.
Nowadays, these transition processes require a new institutional framework in order
to avoid high unemployment costs and persistent instability and vulnerability of life
and work pathways.

Meanwhile, the development of technologies favours the progress and develop-
ment of society, but also represents specific risks in everyday life: such constant
innovation makes life trajectories more uncertain. If possible, we therefore need to
counteract the effects of technology, or learn how best to live with it (Miguélez 2019).

1.3.2.7 Inequality of Opportunity: Intergenerational Social Mobility

The central themes for analysis are the changes occurring in recent times in terms
of social stratification, intergenerational mobility and social welfare. The causal
relationship between better social welfare conditions, equality and better work and
life opportunities is well established in the literature; hence occupational categories
assume a theoretical and methodological role that can model the processes of social
inequality. In this sense, scientific analysis should focus its attention on how house-
holds and the workforce are embedded in social relations of class, and how they use
resources and market opportunities and participate in the distribution of income and
social resources in order to actively impact the processes of social mobility.

From the seminal works by Lipset and Zetterberg (1959); Featherman et al.
(1975); Grusky and Hauser (1984); through to the general review by Erikson and
Golthorpe (1993), international analyses of social mobility have traditionally con-
cluded that the possibility of mobility is invariable when absolute mobility is con-
trolled. However, recent research using new data and up to date methods and
including segments of the population that have previously been overlooked such as
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females, are challenging traditional assumptions (Breen and Miiller 2020; Gil
Hernandez et al. 2017; Fachelli and Lépez Rolddn 2013, 2015; Breen et al. 2009;
Salido 2001).

In Latin America, social mobility is presented as a counterpart to the study of
development and socioeconomic inequality (Germani 1968; Costa Pinto 1965;
Filgueira and Geneletti 1981; Filgueira 2007). Moreover, the constant inequality
observed by Erikson and Golthorpe (1993) challenges both economic and social
policies. Recent studies highlight the need for more socially fluid models that can
slowly alleviate underlying inequality by means of redistribution policies that seek
to overcome the typical barriers found when analysing the traditional inequality and
mobility model (Solis and Boado 2016).

On the other hand, the analysts express concern about the discrepancies in the
results of the relationship between inequality and social fluidity between sociologi-
cal and economic approaches to intergenerational mobility. Torche (2020) makes
critical revisions of this relationship, which includes professional, class, salary and
income mobility. The analysis by Hertel and Groj-Samberg (2019) finds a negative
correlation between inter-class inequality and social fluidity, with between-class
inequality being a better predictor of mobility chances than conventional distribu-
tional measures. Others are highly concerned about re-examining mobility from a
class perspective in order to overcome the reductionist attempts to match income
mobility, and in that sense address the complexity of the relationship between
inequality and social mobility (Bukodi and Goldthorpe 2018).

Finally, other studies examine the relationship between education and intergen-
erational social mobility, using new and innovative methodological approaches
based on simulations that analyse different scenarios to corroborate the positive
effect of expansion and educational equality on social mobility trends over time
(Breen 2020; Fachelli et al. 2020; Salido and Fachelli 2020; Vallet 2020).

1.3.2.8 Linking the Thematic Lines of Research

The thematic lines that guide this project form a general model that was conceived
to facilitate comparative global analysis of social inequalities between Europe and
Latin America. The model, shown in Fig. 1.3, attempts to establish a general frame-
work in order to obtain innovative ways of conceptualising and analysing social
inequalities by placing life, labour and educational trajectories, and strategies asso-
ciated with these trajectories, at the centre of the analysis. Considering different
social, political, economic and cultural contexts, we aim to extract and compare
elements that contribute to the development of innovative theoretical reflexions and
methodologies, as well as policy recommendations for fighting social inequalities
and promoting social justice.

The proposed analysis model is an initial formulation that seeks to embrace the
perspectives and experiences of the entire participating network. The model allows
us to question the social mechanisms that come into play when facing situations of
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inequality and uncertainty, patterns of behaviour and the factors that explain them
while comparing different countries.

We formulate a general hypothesis that supports the idea that the hegemonic
labour model, typically described by various authors as “standard” or ‘“conven-
tional”, i.e., based on a full-time job, with well-defined occupational tasks and a
lifelong professional career, has collapsed in Latin America and is weakening rap-
idly in Europe. Flexibility is growing, as new situations dominated by uncertainty
and informality, with casual jobs and non-standard employment, become predomi-
nant. Different patterns of labour trajectories and new social realities are shaped by
strategies and life projects characterised by varying degrees of vulnerability and
social insecurity, which in turn generate new dynamics of social mobility. New
strategies and trajectories to face the current realities of work and life have become
apparent, and we hypothesise that these changes are affecting the everyday lives of
all social groups. However, depending on the availability of different resources, the
effects of strategies and capabilities that facilitate or impede the management of this
new reality, the role of the State and the particular social model, are expressed in the
form of concrete social inequalities. Consequently, these elements enhance or
weaken people’s social status.

We therefore sustain that:

1. In the current context of global uncertainty, the characteristics of social inequal-
ity have a greater component of instability. Therefore, dynamic processes of con-
stant change and greater uncertainty equate to unstable social positions for
individuals.

2. Based on this dynamic, different types of educational, labour and life trajectories
can be identified that deal with uncertainty with differing outcomes, as a result
of the combination of different capacities and social resources, expressed in dif-
ferent protective strategies.

3. These results can be explained by the confluence of macrosocial (structural),
microsocial (individual action) and mesosocial factors and are identified in the
interrelationship between productive and reproductive life.

4. Social class, gender and gender social models, age and life cycle, immigrant
origin, level of education, ethnic and racial traits, demographic changes and spa-
tial segregation are the main dimensions that explain patterns of social inequality.

5. Each socio-political and cultural context and each social model transmits speci-
ficities and dynamics that shape social inequalities in different ways. Depending
on the institutional framework, the role of the State and its pre-distributive and
post-distributive policies, a society’s level of social inequality will differ, as will
the possibilities to prevent and protect it, especially in crisis contexts.

6. Despite identifying different social realities in Europe and Latin America, and
also within each country, with specific explanatory mechanisms, it is possible to
identify certain general patterns derived from the common nature of social
inequalities in increasingly global societies.



24 P. Lépez-Roldén and S. Fachelli

7. As aresult of the Great Recession in Europe and the reactivation of social poli-
cies in Latin America, the distances in terms of social inequalities have been
reduced, albeit moderately.

The analysis model highlights the key concepts linking social starting positions
to the current target positions in a stratified social structure, which expresses changes
over time and is spanned by general uncertainty. This progression in time involves
three focuses: the education system, the labour market and the reproductive sphere.
Their dynamic linkages generate unequal positions and trajectories between people:
higher or lower educational levels lead to an unequal education structure, and better
or worse jobs generate a segmented and unequal labour market, and this is config-
ured depending on reproductive work. Therefore, these areas of interest are articu-
lated within a life cycle perspective that is interrelated with biographies and life
projects framed in each socio-historical context, generating long term effects on
opportunities, inequalities and intergenerational social mobility.

From a methodological point of view, we consider combining qualitative and
quantitative methodologies, and developing mixed method designs for the analysis
of social inequalities based on the AMOSIT model. The methodologies that can be
applied to the analysis of social inequalities, trajectories and mobility are vast, rich
and varied. The idea of combining usually separate research strategies in an integra-
tive mixed-method approach makes an original contribution to the treatment of
social complexity. As generic methodological guidelines we understand that (1) the
study of complex systems requires investigation of the process, its generation and
its dynamic, through an explicit conceptual model, (2) social phenomena are situa-
tional and are located in certain social levels and contexts; the differentiation and
contrast of these different references in terms of the times, spaces, situations, con-
texts and social levels of the object of study is an important premise for the analysis
of social complexity, and (3) consequently, the design of an appropriate methodol-
ogy for investigating trajectories and mobility requires simultaneous use of quanti-
tative tools that can facilitate the metric quantification of the phenomena, as well as
others that may capture its qualitative dimension. A combination of three defining
features will crosscut the methodological design, consistent with the AMOSIT anal-
ysis model and from a social complexity perspective: (1) the consideration of macro
and micro-social contexts leads to a mixed design integrated with the combined use
of qualitative and quantitative techniques; (2) the combination of sectional and lon-
gitudinal analysis logics; and (3) comparative analysis among and within countries.

The research has also led us to propose, together with its elements of knowledge
and reflection, the development of diagnoses and proposals for public policies to
guide social action and assist governments in dealing with social inequalities. For
this purpose, part of the final chapter of the book identifies each of the phenomena
analysed in the text and presents the observed inequalities, indicating the most rel-
evant policies for addressing these inequalities and the institutions that should carry
them out.



1 A General Model for the Comparative Analysis of Social Inequalities... 25

1.4 Structure and Contents of the Book

Each chapter generally follows the same structure, including a macro-social com-
parative analysis with general indicators for each subject (with the largest possible
number of countries in Europe and Latin America), a proposal or theoretical-
methodological reflection on the approach to each subject, and a specific compara-
tive empirical study of two or more countries to illustrate the research being done in
each area.

The book shows how, in the context of global societies, highly different social,
economic and cultural realities resulting from particular historical processes and
different levels of development and institutionalisation can lead to both diverging
dynamics that explain the specificities of each country and region and converging
dynamics that reveal common mechanisms for structuring social inequalities in a
global society. The book is an original, up-to-date contribution to the comparative
analysis of social inequalities between Latin American and European countries that
reflects differences and similarities in terms of inequality with the ultimate goal of
revealing points for reflection and diagnosis. The overall aim is to promote scientific
and social innovation and to make recommendations for social policy aimed at
reducing social inequalities in a variety of institutional contexts.

The contents of the book capture the network’s main lines of work during the 4
years of its project and the various theoretical-methodological perspectives from
which comparative research on social inequalities between countries is addressed.

The book is divided into 15 chapters based on the main lines of research con-
ducted by the INCASI project. The contents are divided into six parts.

Part I, which includes this chapter, places the research perspective in a theoretical
and methodological framework. Chapter 2 presents social models as a conceptual
framework to facilitate debate and comparison between European and Latin
American countries in order to synthesise the articulation of institutional aspects of
work and social protection between pre-distribution and post-distribution policies
expressed in the form of a typology.

Part II deals with two central axes through which social inequalities are struc-
tured, namely productive work and education, the links between the two and a
reflexion focused on the challenge posed by technologies. Chapter 3 specifically
analyses the labour market as a crystallisation of inequalities in terms of segmenta-
tion resulting from the dynamics of the productive structure, employer strategies,
regulatory frameworks and the socioeconomic characteristics of the supply. Chapter
4 analyses educational attainment as an expression of social inequalities in terms of
cultural capital and highlights its evolution in three different countries in order to
present the challenges that systems are facing. The relationship between training
and employment is taken up in Chap. 5, from the viewpoint of the challenging
changes and demands posed by new technologies, robotization of labour, qualifica-
tions, the need for a new education system, and the consequences in terms of
inequality. This analysis is complemented by an assessment of changes to every-
day life.
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Part IIT analyses stratification and social mobility. It starts in Chap. 6 with a con-
ceptually grounded exercise to measure social class from a comparative perspective.
This is followed by a presentation of two social mobility studies. The first, Chap. 7,
is a classic study of social mobility structure in light of the main explanatory theo-
ries and a comparison of the Latin American and European countries in the INCASI
project, presenting a relative measure of social distance between classes in com-
parative terms that demonstrates the barriers depending on whether they are
European or Latin American countries. In the second, Chap. 8, social mobility and
migration processes are related through a dual quantitative and qualitative approach
that analyses changes that immigration produces in the class structures of the differ-
ent countries (both in the origin and in the destination), and the strategies of the
migrant population from a transnational perspective. Finally, Chap. 9 addresses
income inequalities in both continents, showing the different levels of inequality
and the recent reduction in its gaps.

Part IV broadens the social perspective by examining life’s stages and activities
from a gender perspective. In Chap. 10 social inequalities are discussed by develop-
ing a theoretical-methodological framework from the perspective of life courses,
which involves multidimensional analyses over time. In this framework we study
life trajectories as a combination of different spheres of social, productive and
reproductive life, and especially with regard to macro, meso and microsocial levels.
In Chap. 11, a non-androcentric perspective guides an analysis of the uses of time
through the broad conceptualisation of work and its sexual division, with its impli-
cations for relations between family, market and state. Chapter 12 concludes this
section with a study from the gender perspective of care work framed in the socio-
political context and the tension created by neoliberal policies.

Part V analyses two aspects of social policies. Chapter 13 presents a comparative
analysis between countries at the macro, meso and micro-levels, dealing with unem-
ployment protection systems and their relationship with social models. Chapter 14
analyses the pension system, describing the particularities of each territory and
focusing on the effects of the reforms and counter-reforms of social protection sys-
tems that have ultimately maintained the levels of inequality.

Chapter 15 ends the book with a presentation of the main conclusions, some
recommendations for public policies in the different areas addressed in the book and
a description of the first general lines of a future research program for the compara-
tive analysis of social inequalities between Europe and Latin America.

We hope that the book will be of interest to specialists and people interested in
the topic of social inequalities, in particular in terms of the contrasting realities of
European and Latin American countries. We also hope that this text will be the start-
ing point for a fruitful line of work that will lead us to propose an even more ambi-
tious international collaborative research program.
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Chapter 2 )
Social Models for Dealing with Inequalities <z

Antonio Martin-Artiles, Eduardo Chavez-Molina, and Renata Semenza

Abstract This chapter compares social models in Europe and Latin America. The
goal is to study the interaction between two institutions: on the one hand, pre-
distributive (ex ante) institutions, such as the structure and coverage of collective
bargaining and, on the other hand, post-distributive (ex post) institutions, such as
unemployment protection and social policy. Pre-distributive institutions are impor-
tant for correcting inequalities in the labour market, because they introduce guide-
lines for egalitarian wage structures. Post-distributive institutions help to mitigate
inequalities generated in the labour market.

The methodology is based on statistical analysis of a series of indicators related
to pre and post-distributive policies. The results present three types of model: (1)
coordinated economies, typical of neo-corporatist Scandinavian countries; (2)
mixed economies, typical of Mediterranean systems, and (3) uncoordinated econo-
mies, which equate to liberalism and the Latin American ‘structural heterogeneity’
model. It is neo-corporatist coordinated economies that generate the most pre and
post-distributive equality. In turn, uncoordinated economies, and Latin American
ones in particular, generate more inequalities due to highly informal employment
and the weakness of their post-distributive institutions.
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2.1 Introduction

The aim of this chapter is to define the institutional characteristics of the coordina-
tion of social models to explain pre and post-distributive inequalities. The purpose
is to offer a conceptual framework for comparison between the institutions and
inequalities in the member countries of the INCASI project, both in Europe and
Latin America.

Regulatory institutions that work to correct inequalities can be divided into two
groups depending on when they operate: (1) those that are designed to directly act
ex ante upon the source of inequalities in the labour market, and which we call pre-
distributive, and (2) those that do so ex post, i.e. that act to mitigate inequalities that
have already been generated in the labour market, and which we call post-distributive
(Hacker 2011; Zalakain and Barragué 2017). In other words, we seek to observe the
interaction between labour relations and welfare systems. By doing so, we hope to
get closer to finding an explanation for social inequalities and the ways they can be
mitigated (Esping-Andersen 1990, 2000). In a way, this chapter compares different
kinds of capitalism by comparing their social institutions (Menz 2008; Burroni
2016), although different kinds of capitalism are not only explained by their institu-
tions, but also by their historical and cultural characteristics, their financial struc-
tures and their ties to the world economy (Schneider 2009).

This study is guided by two questions: (1) What are the institutional mechanisms
for coordination between the labour market and social protection? (2) How were
inequalities managed between 2007 and 2017 in the European and Latin American
countries that have been participating in the INCASI project?

In the late nineteenth century, social inequality was such a big issue in the west
that it gave rise to the so-called “social question” (Castel 1997). In the twentieth
century, the bulk of European and Latin American states built institutional architec-
tures that were designed to mitigate social inequalities and which (albeit modified)
still exist today. Historically, this architecture has been designed from two
perspectives.

First, the labour movement and trade unionism have sought to find a response to
inequalities through the institutional recognition of individual and collective labour
rights (Barragué 2017). The institutionalisation of labour relations (which before
then had been managed on an individual basis) has therefore played a fundamental
role in improving the bargaining power of trade unions (Hyman 2000). This institu-
tionalisation played a historically important role (after World War II) by establish-
ing strong opposition to business organisations and the state. The institutionalised
involvement of social actors paved the way for political exchange and the social
pact between capital and labour in order to reduce pre-distributive inequalities in the
labour market.

Secondly, political parties and parliaments have sought to respond to post-
distributive inequalities through social protection institutions (unemployment ben-
efits, pensions, sick pay, etc.) whose goal, put briefly, has been to mitigate the social
inequalities that are generated by a market economy (Barragué 2017; Ferdosi 2019).
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After this introduction, the chapter is divided into four sections. The first deals
with the conceptualisation of pre and post-distributive institutions. In the second
section, we propose a model for comparative analysis between 26 countries that are
part of the context to which the INCASI members belong, and which is built around
the chosen set of indicators that are detailed in this section. The third part presents
the results of the comparative study and the formalisation of models that reflect the
institutional architecture used to manage inequality. Finally, the fourth section
offers some conclusions.

2.2 Conceptualisation

The concept of pre-distribution has a long history linked to the development of the
labour and trade union movement. One of the biggest milestones for improving the
social status of workers concerned labour contracts. The shift from labour contracts
governed by Civil or Commercial Law to labour contracts regulated by Labour Law
in the nineteenth century and the early decades of the twentieth century was one of
the greatest achievements of the trade union movement (Herpple 1994). This social
advance came together with union rights, such as the right to representation, collec-
tive bargaining and participation of workers’ representatives in socio-economic
institutions. In short, those historical achievements helped to boost the influence of
workers on the labour market and pre-distributive policy.

The inter-classist alliance between trade unions (working classes) and political
parties (middle classes) has played a fundamental role in the development of pre-
distributive policies, and in both Europe and Latin America has marked different
political movements, such as social democracy, Christian democracy, communism,
developmentalism and even other historic national movements such as Peronism
and Vargism, to name but a few (Horowith 2011). There have been two particularly
important milestones for progress in the rights of representation, participation,
information, consultation and collective bargaining: the Treaty of Versailles in 1919
and the ILO Declaration in Philadelphia in 1944. Both events led to the expansion
of pre-distributive institutions in European and some Latin American countries. In
other words, they led to the social integration of the market (Polanyi 1989) and the
subordination of the labour market to politics (Hyman 2018). One result of this
process is that trade unions have specialised in action on pre-distributive policies
and political parties have specialised in post-distributive action. However, both
kinds of action are nevertheless complementary. The mechanism for coordination in
the labour market is collective bargaining, which can serve to reduce inequalities
(Molina and Rhodes 2007).

The current debate is polarised. On the one hand, the liberal movement has
emphasised the role of pre-distributive strategies, while the social-democratic and
left-wing spheres have emphasised articulation between the classes in order to coor-
dinate pre and post-distributive policies. Today, the need to coordinate pre and post
distributive policies is especially topical due to the extent of austerity policies in
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Europe. Three factors explain the difficulties faced by post-distributive policies: (1)
globalisation, which makes capital and consequently the application of the right tax
redistribution policy hard to control; (2) unstable jobs and subsequent wage devalu-
ation; (3) digitalisation and technological innovations that are changing occupa-
tional structures (Hacker 2011). The response to these difficulties with
post-distributive policies involves examining pre-distributive policies in order to
correct inequalities ex ante, whereby “it is better to prevent than to cure”
(Barragué 2017).

In short, in this conceptualisation we shall analyse two dimensions (Fig. 2.1): (1)
pre-distributive institutions, which include the labour market and collective bar-
gaining, and which may or may not help to reduce inequalities; and (2) post-
distributive institutions, which refer to the functions of the Welfare State in European
countries or otherwise the application by the state of social policies in Latin America.
The concept of pre and post-distribution has been taken up once again since the
study by Hacker (2011), and is featuring ever more prominently in the literature
(Barragué 2013, 2017). These concepts are relevant to comparative studies because
they can be used to explain the current reforms and trends in social policies (Zalakain
and Barragué 2017).

2.2.1 Pre-distributive Institutions

As already mentioned, the pre-distributive dimension refers to the institutions, stan-
dards and procedures that aim to correct inequalities in the labour market (Hacker
2011). The labour market is one of the sources of income inequality as a result of

SOCIAL MODEL AND COORDINATION OF LABOUR MARKET
Interaction between Social Institutions/Economy
- Governance and coordination of labour market
- Collective Bargaining System
- Coverage of Collective Bargaining

Correction of | POST-DISTRIBUTIVE
PRE-DISTRIBUTIVE N At
INSTITUTIONS | labour market ’ '
- Lab tract | : |
I\;’ St Correctionof | 4 | _ Unemployment benefit scheme
- Minimum wage inequalities B coneidi licie
- Level of collective bargaining ex- post i RO

- Collective bargaining coverage rate - aECERp e e

7 | . - Social transfers
j f_‘:ﬁfﬁ;gi‘s‘f’n‘)wﬂ SOCIAL CONFLICT, - Welfare State
b COHESION,
- Employer’s power

INTEGRATION

Neocorporatism; Liberal, Mixed economies and Structural Heterogeneity

Fig. 2.1 Social model. Analytical conceptualization. Source: own elaboration
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formal or informal employment, as well as job quality. The market generates poten-
tially huge wage differences, with a greater or lesser risk of poverty. In particular,
formal or informal employment is related to differences in people’s economic
uncertainty in terms of income and professional careers. We therefore assume that
there are countries with labour markets that generate more inequalities than others
in terms of opportunities for employment and job quality, informality, stability or
instability, as we shall see later in the comparison between countries.

The main pre-distributive institution in our societies is collective bargaining
between employers and unions, which helps to improve wages and labour condi-
tions. According to Piketty (2014: 392) an understanding of the history of the reduc-
tion of inequalities needs to consider developments in the minimum wage, labour
standards, collective bargaining, professional qualifications, technological innova-
tion and increased productivity. In short, the labour market is a “social construct
based on specific rules and compromises” of a political and unionist nature.

Another institution involved in the coordination between the labour market and
social protection policy is tripartism (employers’ organizations, trade unions and
governments),’ which in many countries takes the form of Economic and Social
Councils, or Wage Councils, which frequently adopt a typically neo-corporatist
institutional structure, which is important for the coordination of economic policy
(Menz 2008; Burroni 2016). In other words, neo-corporatism is a form of institu-
tionalisation of social consensus that involves the government, businesses, unions
and even consumer organisations. Hence, countries with neo-corporatist structures
are known as coordinated economies (Hall and Soskice 2001). In short, we could
say that institutions such as social consensus, collective bargaining and social distri-
bution systems, can be used to achieve relative decommodification of labour
(Esping-Andersen 2000).

2.2.2 Post-distributive Institutions

The post-distributive dimension refers to ex post policies aimed at mitigating
inequalities that were generated in society beforehand, such as unemployment ben-
efit, health and maternity insurance and benefits, pensions, and disability benefits,
as well as subsidies that seek to correct and mitigate financial inequalities and the
risk of poverty. The institutions involved in the post-distributive dimension are
social security, public employment services, vocational training and retraining cen-
tres, etc. In short, what is defined as the Welfare State in Europe, or ‘State Action’
in terms of the implementation of social policies in Latin America.

The austerity programmes that have been promoted in Europe since 2007 have
led to post-distributive policy characterised by the overburdening of unemployment

'Tripartism is a concept used by the ILO to refer to the Social Dialogue between government,
employers and trade unions and their participation in certain institutions. The term is sometimes
used to illustrate the inexistence of neo-corporatist structures.
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benefit systems due to such high unemployment rates (Hacker 2011), as well as
temporary work contracts causing people to continually register and unregister for
benefits. The Great Recession has led to more social expenditure and high public
debts derived from the payment of pensions and subsidies to prevent severe poverty
(Ferdosi 2019). In this context it can reasonably be imagined that national govern-
ments and the European Union would encourage pre-distributive policies rather
than post-distributive ones. Examples of this are so-called private occupational
pension schemes (Natali et al. 2018a, b), i.e. retirement pensions and the provision
of health, educational and professional retraining services through capitalisation
while people are in active employment (Martin Artiles and Molina 2015).

2.2.3 Coordinated and Uncoordinated Economies

As part of the debate on the varieties of capitalism and from the concept of
coordinated-uncoordinated economies, we differentiate between four models in our
analysis.

2.23.1 Strong Neo-Corporatism

Coordinated economies typically have institutions for bilateral (employers-unions)
or tripartite (including the government) collective bargaining in which labour and
pay conditions are negotiated in a centralised manner (Molina and Rhodes 2007;
Menz 2008, among others). Coordinated economies are better equipped to coordi-
nate macroeconomic policy and to control the behaviour of wages and inflation, but
also to link such policy with the goals of redistributive social policy. Burroni (2016:
55) summarises the strong neo-corporatism of northern Europe in terms of the fol-
lowing characteristics: (1) existence of a strong workers’ movement organised
through coordinated and representative unions; (2) unions supported by high mem-
bership rates and that are well-established in the public sector (education, health and
public administration); (3) trade unions and employers’ organisations with major
institutional involvement in the formal and informal regulation of the labour market;
(4) relations between social actors that are predominantly centralised at the national
level, generating an umbrella to protect collective bargaining at lower levels, such
as the activity sector and company levels.

This model represents strong institutionalisation of trade unions, and their high
membership rates are related to their co-management of occupational pension funds
and unemployment benefits. This model is called the Ghent System, after the city
where it was first implemented (Ghailini and Pefia-Casas 2018). In short, the coor-
dinated economies of strong neo-corporatist countries typically involve agreement
between social actors on financial, fiscal and industrial policy in a coordinated man-
ner with the control of inflation and wages. This, in turn is coordinated with welfare
measures, social expenditure, public services and active employment policies
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(Smith 1999). Therefore, social dialogue between employers, unions and govern-
ments plays an important role in macroeconomic governance. This coordinated pro-
cedure is still very much alive and well in Scandinavian countries.

In some countries, economic policy is centralised and coordinated at the national
level (Scandinavian countries), in others it is done at the mesosocial, sector-national
level (for example, in Germanic countries, Spain and Italy). Coordinated economies
not only require centralisation of collective bargaining, but also for unions and
employers’ organisations to be coordinated at different levels, so that decisions can
be made and demands can be coordinated from the bottom all the way to the top,
which is why we speak of organised capitalism or social integration in the market
(Polanyi 1989; Albert 1991; Hall and Soskice 2001). These countries therefore have
high union membership, and the countries of the so-called Ghent System or strong
neo-corporatism (Sweden, Norway, Denmark, Finland and Belgium) are paradig-
matic examples of this, where capital and labour have a long-term strategic commit-
ment to certain employment, social protection and labour peace goals (Smith 1999).
In short, this is the result of the political exchange between capital and labour. We
could therefore deduce, like Calmfors and Driffill (1988), that countries with highly
coordinated economies are the ones the lowest wage dispersion.

Other countries like Germany and Austria fit an intermediate model of sector-
level neo-corporatism (Menz 2008). These countries typically feature strong institu-
tionalisation of social conflict, which is guided by procedural regulations that tame
the ways in which conflict is expressed (Esping-Andersen 2000). However, in oppo-
sition to this institutionalisation of conflict, the state and businesses are committed
to correcting inequalities (ex ante) through collective bargaining and social dia-
logue. Put briefly, it is a case of correcting inequalities in the labour market itself,
either through collective bargaining of a minimum wage or by agreeing with the
government to a minimum inter-professional wage or through the legal extension of
agreements in the form of Erga Omnes clauses.

2.2.3.2 Mixed Coordination

Some authors (Schneider 2009) have proposed the idea of hybrid or mixed econo-
mies to explain the semi-coordinated and market hierarchy forms of labour markets
in Mediterranean countries. In greater detail, Molina and Rhodes (2007) consider
the existence in Spain and Italy of a third type of mixed economy, with systems for
coordinating wage policy through collective bargaining at the macroeconomic level,
but with major incoordination and disorganisation in certain segments of the micro-
economic level, such as small businesses, although the government tends to correct
dysfunctions in the coordination between the macro and micro levels with such
instruments as the regulation of the minimum wage and the general efficacy of col-
lective agreements that acquire the force of law. Unions and employers’ associa-
tions hold major political influence, but in these countries the volume of informal
employment is a certain burden that hinders the coordination of collective bargain-
ing, the treatment of wages and the taxation of labour.
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2.2.3.3 Uncoordinated Economies

In contrast to the aforesaid coordinated neo-corporatist economies, there are other
liberal countries (United Kingdom, Ireland and the United States, from the central
countries, Chile, Peru, Mexico and Colombia, from Latin American countries,
among others) that are considered uncoordinated market economies (Hall and
Soskice 2001). In these, the labour conditions are mainly set on the basis of the free
interplay between supply and demand in the labour market. The market is viewed as
a principle of social and self-regulated order that by its own internal logic leans
towards balance and efficiency. Therefore, any state intervention that is not aimed at
ensuring institutional conditions for supposedly fair and healthy competition is seen
to be counterproductive because it artificially alters internal market logic.

It is relevant to note that in these liberal societies there are also decentralised col-
lective bargaining institutions at the company level, but this implies greater wage
dispersion. The decentralisation of collective bargaining has historically enabled
these societies to adjust wages to companies’ specific levels of productivity, which
also offers the comparative advantage of more flexible labour conditions and more
rapid adjustment of the economy (Calmfors and Driffill 1988). On the other hand,
as a negative outcome, these countries have greater inequality in the labour market.
They typically have weaker unions and employers’ organisations in what is known
as unorganised capitalism (Albert 1991; Hall and Soskice 2001). In short, policies
depend more on the labour market and less on social agreements between govern-
ment, unions and business.

2.2.3.4 Latin America, the Burden of Informality

In Argentina, Brazil and Uruguay there are also institutions of corporatist origin that
play a certain role in collective bargaining. Unions have political influence, albeit
fragmented. These countries cannot be considered to have coordinated economies
because their high volume of informal labour and employment prevents effective
coordination of collective bargaining, wage policy and taxation of wages. This hin-
ders pre and post distribution. We are therefore talking about a strong duality
between employment and wages in the formal sector, which is relatively negotiated
with trade unions, and a high volume of informal labour. This duality is a form of
labour market segmentation, which in Latin America is viewed as a kind of
Structural Heterogeneity (Presbich 1981) or Hierarchical Market Economy
(Schneider 2009: 555). The concept of structural heterogeneity is more complex
and important: it is defined not only by the segmentation of the labour market, but
also by the coexistence of vestiges of pre-capitalist economies of an informal and
non-mercantile nature in sectors whose productivity is lower than others, which in
turn generates major social inequality. The origin of this concept can be found in
Presbich (1981), who as early as the 1960s was relating structural heterogeneity to
the imbalanced exchange between the developed centre and underdeveloped periph-
eral economies (Nohlen and Sturm 1982; Cena 2010; Cimoli and Porcile 2019). The



2 Social Models for Dealing with Inequalities 43

main conditioners of Latin American capitalism are dependence on the foreign
export of raw materials, an under-qualified workforce and atomised labour relations
(Schneider 2009: 554).

Meanwhile, in the case of Argentina, Brazil and Uruguay, it seems more appro-
priate to speak of tripartism, which expresses the idea of the existence of social
dialogue between government, unions and business, with participation in certain
social institutions. But we must stress that these are still dualised and hierarchical
economies. This model gained importance from the 1940s. Martinez Fronzoni and
Séanchez-Ancochea (2018: 204) characterise these countries as universalist-stratified
or conservative-informal regimes. The idea of ‘conservative’ comes from the way
they draw on the Bismarkian model, based on access to protection via labour status,
which is financially tripartite, and grounded on a contributory system, but they are
unequal due to the high volume of informal employment, which leaves a large num-
ber of people unprotected.

2.3 Analysis Model

Based on the above conceptualisation, we establish a general hypothesis where we
understand that liberal regimes, with a decentralised bargaining system and no wage
coordination, are more unequal than countries with centralised neo-corporatist
regimes. On the contrary, neo-corporatist regimes, with centralised collective bar-
gaining and high coverage rates tend to reduce inequalities in terms of wages and
working conditions.

Moreover, countries with a high volume of informal employment, as is the case
of those in Latin America, are expected to lack the capacity to govern wage behav-
iour, and neither do their workers have sufficient capacity to contribute to social
protection systems that offer coverage for unemployment or retirement.

To test this general hypothesis, we constructed an analysis model based on four
dimensions: institutional coordination mechanisms, pre-distributive indicators,
post-distributive indicators and income inequalities, as shown in Table 2.1.

The institutional dimension includes two indicators:

1. Wage coordination. This variable is divided into five categories, following the
database produced by Visser (2018). Countries that have a stable centralised
framework at the national level to fix the rise in wages in a certain range, or oth-
erwise where wages are imposed by government decision, have been given a
score of 5, which indicates high centralisation of collective bargaining.
Meanwhile, 1 equates to decentralisation of collective bargaining at the company
level. The other values indicate intermediate positions in the scale. The value 4
category indicates the existence of bipartite negotiation between employers and
unions and sets standard wages for collective bargaining at the sector and com-
pany level. This group includes the countries grouped under the neo-corporatist
model, such as Austria and Germany, which has been characterised by a form of
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Table 2.1 Dimensions, variables and sources

Dimension/Variables

Sources

Institutional mechanism

1. Level of coordination of Collective
Bargaining (1 = company versus

5 = pick level)

2. Coverage rate of collective
bargaining

Institutional Characteristics of Trade Unions, Wages
setting, State Intervention and Social Pacts (ICTWSS)
2018 (Visser 2018)

Pre-distributive

3. Occupied rate
4. Informal occupational rate

ILOSTAT (2018)
ILOSTAT (2018); CEDLAS L.A. American Bank U

Post-distributive

5. Social expenses in % of GDP
6. Coverage rate of Unemployment
protection

Eurostat 2018 y Cedlas World Bank L.A. 2018
OCDE Outlook 2018
Eurostat 2018 and Cedlas World Bank, L.A. 2018

Inequality of income

7. Labour Gini Laboral, pre-distribution
8. Gini Post-distribution

Eurostat 2018 and Cedlas World Bank, L.A. 2018
Eurostat 2018 and Cedlas World Bank, L.A. 2018

Social Partnership consisting of a tradition of sector-level agreement between
Chambers of Commerce, business organisations and unions (Menz 2008). At
level 3 we have countries that agree on the coordination of wages in an irregu-
lar manner, depending on the economic circumstances or crisis situations.
Centralised coordination is limited, but the wage decisions at the company
level are also limited, as is the case, for example, in Spain, Italy, Argentina,
Uruguay and Brazil, among others. Level 2 equates to weak wage coordina-
tion, which is based on activity sector agreements in coordination with com-
pany agreements, or sometimes both levels, as is the case in France. And
finally, at level 1 we have liberal countries (such as the United Kingdom,
Ireland, the United States, Chile and Mexico), which only set wages at the
company level, according to their level of productivity, which is viewed as the
flexible model (Calmfors and Driffill 1988). In short, these five categories
involve measurement of strongly coordinated neo-corporatist economies ver-
sus liberal uncoordinated economies.
. The coverage rate of collective bargaining. The considered variable refers to the
percentage of workers covered by collective bargaining agreements. This indica-
tor shows the degree of application of agreements and reveals the monitoring,
discipline and efficacy of organisations when it comes to applying wage agree-
ments and labour conditions. It is a relatively important indicator, and is justified
here because it indicates an aspect of the influence and power of trade unions, as
well as their degree of unification and coordination of levels of negotiation
between company, sector and state (Esping-Andersen 2000).

The pre-distributive dimension considers employment to be the main compo-
nent, as it is the principal means of social integration and access to social rights
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(Esping-Andersen 2000). Employment can also be a source of social inequality,
which is why we take two variables:
. The employment rate. Indicates how employable a society is.
4. The informal employment rate. Informal employment is an obstacle to redistri-
bution because it excludes tax payments as required to fund certain contributory
welfare state systems.

(O8]

The post-distributive dimension includes the following two indicators:

5. Expenditure on social policies. Variable that includes spending on subsidies and
transfers to families. The level of social expenditure over GDP indicates the
capacity of Welfare States to correct or mitigate the inequalities generated by the
labour market (Esping-Andersen 2000; Del Pino and Rubio 2016).

6. The unemployment benefit coverage rate, which is an indicator of correction of
the inequalities generated by the loss of employment and which is an important
policy for combatting severe poverty.

Finally, the income inequality dimension involves two indicators:

7. The labour, or pre-distributive, Gini Index, to show inequalities in income from
labour before transfers.

8. The post-labour, or post-distributive Gini Index, after transfers, which shows the
inequalities in the labour market and how effective post-distributive policies are
at correcting them.

This set of indicators has been analysed using a selection of 26 countries as
shown in the data in Table 2.2.

2.4 Results: A Comparative Study

2.4.1 Context and Trends of Inequalities 2007-2017

A first contrast between Latin American and European countries that have partici-
pated in the INCASI project is the context and the different impact of the financial
crisis, known as the Great Recession in European countries, but not in Latin
America. The differences in impact can be seen through changes in the indicator of
gross domestic product per capita, measured in constant euros in purchasing power
parity (see Table 2.3) and which also shows the differences in the levels of wealth
between countries. In European countries the recession is reflected by the drop in
gross domestic product per capita between 2007 and 2013, the lowest point of the
recession. As shown in said Table 2.3, Spain, Italy, France, Finland and the United
Kingdom recessed in that period. But from 2013 to 2018 the GDP per capita slowly
started to rise again in those European countries.

In contrast, Latin American countries witnessed growth in GDP per capita
between 2007 and 2013, except Mexico, which was stagnant. From 2013 to 2018,
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Table 2.3 Gross domestic product/Total population in average constant income in euros PPP
constant (2018)

Country 2007 2013 2018 Difference 2007-2018 (%)
Argentina 21.858 26.848 24.775 13.30
Brazil 17.583 19.475 17.199 -2.20
Chile 23.497 26.537 26.872 14.30
Uruguay 18.311 24.113 25.661 40.10
Mexico 23.540 23.270 24.059 2.20
Spain 36.634 32.710 37.839 3.20
Italy 39.644 34.908 35916 —10.50
France 41.444 40.906 42.808 3.20
United Kingdom 43.205 41.652 44.479 2.90
Finland 46.208 42.333 44.471 -3.80

Source: World Inequalities data base ( 2020)

Table 2.4 Comparative inequalities

Continent Gini 2007 2017

Europe Pre 0.3608 0.3688
Post 0.3058 0.3090

Latin America Pre 0.5204 0.4940
Post 0.4808 0.4488

Source: Own elaboration with cited data

the economies of Argentina and Brazil seem to recede somewhat, while Chile,
Uruguay and Mexico underwent moderate growth. So, the economic cycles were
different in the two continents. Throughout the decade, the countries with the great-
est growth were Uruguay (40%), Chile (14%) and Argentina (13%), while it was the
European countries where there was the least growth. Even in Italy and Finland,
GDP per capita fell by —10% and —3% respectively.

2.4.1.1 Changes in Inequalities

Table 2.4 offers a comparative overview of the evolution of the pre-distributive and
post-distributive Gini Index. Throughout the studied period, two opposing trends
are observed. For the Europe of the Great Recession as a whole, income inequality
was practically maintained or slightly increased, while in Latin America there was
no talk of a crisis, but instead a period of expansion that led to a moderate reduction
in inequalities.

These global results differ somewhat by country (Table 2.5 and 2.6). In Spain,
the gap between the labour and post-labour Gini Index was 0.031 in 2009. By 2017,
the labour Gini had increased on the 2009 level, which reflects the large amount of
unemployment in the period and the country’s hard wage devaluation policy.
However, social expenditure managed to reduce the gap by 0.040 points. In France,
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Table 2.5 Pre and post-distributive Gini Index. European countries

Country Year Pre Post Difference
Spain 2009 0.360 0.329 0.031
2017 0.381 0.341 0.040
France 2009 0.356 0.299 0.057
2017 0.357 0.293 0.064
Ttaly 2009 0.336 0.318 0.018
2017 0.349 0.327 0.022
Finland 2009 0,338 0.259 0.079
2017 0.343 0.253 0.090
UK 2009 0.414 0.324 0.090
2017 0.414 0.331 0.083

Source: own elaboration based on Eurostat 2019

Table 2.6 Inequalities in Latin America: Gini Index

Country Year Pre Post Diferencia
Argentina 2007 0.484 0.457 0.027
2017 0.457 0413 0.044
Brasil 2007 0.566 0.548 0.018
2016 0.544 0.530 0.015
Chile 2007 0.513 0.460 0.053
2015 0.501 0.431 0.069
México 2006 0.510 0.489 0.021
2014 0.515 0.513 0.002
Uruguay 2007 0.529 0.450 0.079
2016 0.453 0.357 0.096

Source: SEDLAC (CEDLAS and The World Bank)

the labour Gini Index barely changed between 2009 and 2017, where social expen-
diture was able to significantly reduce the differences between 2009 and 2017. In
Italy, the labour Gini Index rose between 2009 and 2017, which also reflects the
high volume of youth unemployment. The difference from the Gini Index after
transfers was the lowest of the five countries considered, which is an indicator of the
reduction in social expenditure. In Finland, the differences in the labour Gini also
increased between 2009 and 2018, but in both years social expenditure achieved a
sharp reduction in the post-transfer Gini Index. Finally, in the United Kingdom the
labour Gini Index was the highest, both in 2009 and 2017, reflecting greater inequal-
ity in the labour market, which correlates with the decentralised collective bargain-
ing system. However, the decrease in the post-labour Gini was considerably large in
both years.

All the chosen European countries, through participation in the INCASI project,
made an effort to reduce the divide between the two indicators of inequality, with
Finland being the country that made the biggest effort, even though it has the least
inequality.
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In the Latin American countries, the distances between the two types of Gini
were also lower thanks to the period of economic expansion. In Argentina, Brazil,
Chile and Uruguay, inequalities in both indicators were reduced between 2007 and
2017, boosted by the social policies of progressive governments, as also confirmed
in the study by Amarante et al. (2018). However, in Mexico the inequalities reflected
in the labour and post-labour Gini Index increased in the same period. In general,
we can consider Latin America, in the words of Martinez Fronzoni and Sanchez-
Ancochea (2018: 201), “the region of the world with the greatest inequality com-
pared to the world average”, and, in particular, with a huge difference in between
urban and rural settings. Uruguay is the country that has made the greatest effort to
reduce inequalities, with a social model that is closer to the European one.

The fact that there are such a large number of informal activities in Latin America
can be viewed, despite being seemingly contradictory, as the governmental ‘rem-
edy’ to deal with the issue. In a way, there is a kind of formal/informal complemen-
tarity, given its historical origin on the overlap between capitalist and non-capitalist
practices. However, Structural Heterogeneity limits the state’s regulatory strategy,
so it seems to have no option but to resort to resignation and functional adaptation
of the formal economy to the informal one. Tolerance of informality in a large pro-
portion of economic activity is thus a short-term remedy to combat poverty. But
such tolerance limits the coordination of pre and post-distributive policies.

2.4.2 Comparison of Models: Differentiation Factors

The participant countries in the INCASI project have different pre-distributive and
post-distributive models. The differences between these countries do not only relate
to their different levels of wealth, but also their different institutional arrangements
of coordinated, semi-coordinated and uncoordinated economies (Hall and
Soskice 2001).

To analyse the interrelationship between the eight variables considered in our
model, we have applied a Principal Components Analysis to observe the inter-
correlations and to reduce the information from the set of variables to two main
dimensions or factors. Table 2.7 shows the variables considered and their correla-
tion with each of the two retained factors. The variance explained by both is 69%.

The first dimension is the most decisive, with 51% of the variance explained. It
is especially defined by the unemployment coverage rate, social expenditure, and
the collective bargaining coverage rate, on the one hand, as opposed to the informal
employment rate along with indicators of income inequality, on the other. This
shows that the greater the number of workers protected by collective bargaining and
social protection, the lower the inequalities.

A second dimension of less weight, 17%, highlights the higher levels of income
inequality associated to institutional coordination, opposing features in the first fac-
tor and that here tend to generate specific features that shift slightly away from the
other indicators.



50

Table 2.7 Component matrix
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Component
1 2

Unemployment protection coverage rate 0.827 0.150
Social expenses (in % GDP) 0.803 0.183
Gini pre-distributive —0.786 0.482
Gini post-distributive —0.782 0.513
Informal employment rate -0.751 0.398
Coverage rate of collective bargaining 0.721 0.581
Wage coordination: level of collective bargaining 0.684 0.564
Employment to population ratio 0.079 0.036
Source: Own elaboration
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Fig. 2.2 Positioning of the countries. Source: Own elaboration

The crossover of these two dimensions with the position of the studied countries
is shown in Fig. 2.2, where four quadrants can be distinguished.

The first quadrant is made up of the countries with the highest informal employ-
ment, high inequalities in the pre and post-distributive Gini Indexes and a low
unemployment coverage rate, such as Brazil, Argentina and Uruguay. The second
quadrant is features countries that have high centralised coordination of collective
bargaining and a high volume of social expenditure, such as Belgium, Finland,
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Denmark and Sweden, countries that are representative of the Ghent System, neo-
corporatism and coordinated economies (Hall and Soskice 2001), as well as others
that are considered to be ‘medium’ neo-corporatist countries (Menz 2008). The
third quadrant includes countries that share a decentralised collective bargaining
system and therefore have large wage differences that are reflected in the pre-
distributive Gini Index (Chile, USA, Ireland, United Kingdom, Bulgaria and Poland,
among others). Finally, the fourth quadrant is made up of countries whose main
characteristic is high coverage of the number of workers protected by collective
bargaining, such as Norway, Holland and Slovenia, among others, and which are
also considered neo-corporatist.

2.4.3 Similarities and Dissimilarities Between Social Models

Using hierarchical cluster analysis, we can now observe the distances, similarities
and differences between the different analysed countries, taking into account the
eight selected variables, and in order to group them into a typology of models.
Standardising these variables, cluster analysis was performed by Ward’s hierarchi-
cal method. This analysis offers an integrated view of clusters of the most similar
countries, with which the derived social models can be typified. Figure 2.3 and
Table 2.8 present the formation of four clusters of countries as described hereinafter.

2.4.3.1 Cluster of Latin American Countries: Uncoordinated
Informal Economies

Cluster 3 includes three Latin American countries: Argentina, Uruguay and Brazil,
which share the phenomenon of Structural Heterogeneity. Four factors explain why
they are located here: (1) they have a low, below average, level of social expenditure;
(2) the number of workers with unemployment benefits is very low; (3) the inequal-
ity rates in the pre-distributive and post-distributive Gini Indexes are much higher
than the average; and, (4) a high rate of informal employment, which hinders coor-
dination between pre and post-distributive policies. Informal employment makes it
difficult to govern wages through collective bargaining, as shown earlier, so
Structural Heterogeneity (Presbich 1981) leads to inequality in Latin American
countries acting in a similar way to the way it does in liberal countries, despite the
fact that these three countries have intermediate systems between coordinating
wages at the sector level and collective bargaining.

In fact, Argentina, Uruguay and Brazil form a group with certain sector-type
neo-corporatist elements (Marticorena 2014), with a system of collective bargaining
at the sector level combined with a large amount of informal employment and very
low coverage of unemployment. In all three countries, there are major labour
inequalities between the formal and informal sectors.
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Fig. 2.3 Cluster analysis. Dendrogram. Source: Own elaboration from ILO & OCDE data

However, in Uruguay, the tradition leans more towards European social-
democratic regimes. Meanwhile, neo-corporatism in Argentina dates back to the
forties, and is associated with Peronism (Horowith 2011), as in Brazil with the
Getulio Vargas era. Chile is a peculiar case, because it has gone from a state protec-
tion model to the radically liberal capitalisation regime that was instated in 1980
(Castiglioni 2005). Mexico is another country where the state has retracted in terms
of social protection.? In turn, the reforms introduced during the last decade in Brazil
have been gradual, although it is also a segmented model.

But the Latin American model, conditioned by the large amount of informal
employment, has led to the construction of fragmented, stratified protection systems
(OIT 2018), features major obstacles to guaranteeing social agreement and the

2Not included in the data analysis discussed herein due to the difficulties to find information.
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efficacy of wage coordination mechanisms, and means that its social contribution
schemes are insufficient as unemployment benefits cannot be extended to a greater
number of workers due to the difficulties with tax contributions and the aging of the
population. For these reasons, these countries are classed as uncoordinated econo-
mies. Some analysts (Martinez Fronzoni and Sdnchez-Ancochea 2018) define the
trend among Latin American regimes as a struggle between universalisation and
segmentation: universalisation due to the increase in welfare policies and segmenta-
tion because of the formal/informal (and therefore protected and unprotected) duali-
sation of the labour market.

In short, the theory of Latin American Structural Heterogeneity is based on the
characteristics of the state model, one of whose features is the coexistence of formal
and informal economic sectors, where the most protected activities at first tended to
be prolonged, only to then stagnate. And the participation of low productivity activi-
ties in production and employment tended to increase (Del Valle 2010). We are
talking about an organic cohabitation process in which protected, high productivity
activities tend to resemble European activities in the same conditions. On the other
hand, there is another important low productivity sector, in many cases with subsis-
tence activity, which tends to increase economic and, therefore, social divides. This
process heightened the process of structural heterogeneity.

Given the Latin American case, it is worth asking whether the same is the case in
Europe, with the segmentation of the labour market and a certain volume of infor-
mal employment in some countries.® In short, it is worth asking how different social
models have responded to the inequality that has been generated by the finan-
cial crisis.

2.4.3.2 Cluster of Neo-Corporatist Coordinated Economies

Cluster 1 differs considerably from the previous one, and is made of the countries
with strong and medium neo-corporatist models, i.e. with centralised collective bar-
gaining at the national level and also at the national-sector level, as well as a high
number of workers protected by collective bargaining (83.6%); a high rate of unem-
ployment benefit (68%); little informal employment (9%); high social expenditure
(25%) and low inequality in the post-distributive Gini Index (0.271). Here we find
the countries of the so-called Ghent System (Belgium, Sweden, Norway, Denmark
and Finland), and also the Germanic countries (Germany, Austria and the
Netherlands). All of these are classed as countries with coordinated economies, with
institutionalised social agreements and centralised collective bargaining where
macroeconomic policy has a ‘bottom-up’ influence from social agreements and

3 According to Del Valle (2010) in Latin America neither is stratification an independent phenom-
enon from the forms of state intervention, for it responds to organised patterns, given how the State
intervenes in stratification processes due to its role as an allocator of resources. In this regard, “the
state defines the levels of commodification that operate in society since the practices of resource
allocation reproduce, extend or reduce stratification processes”.



2 Social Models for Dealing with Inequalities 55

negotiation. They have strong business and union organisations, mechanisms for
monitoring and controlling wages to prevent dispersion, as well as policies aimed at
mitigating the risk of considerable inequality in terms of income (Menz 2008). This
data therefore agrees with the expected hypothesis: centralised neo-corporatist
coordination reduces inequalities and promotes coordination between pre- and post-
distributive policies. In this model, the inequalities expressed by the Gini Index are
small because of the high amount of unemployment benefits and social expenditure.

2.4.3.3 Liberal Cluster: Uncoordinated Economies

Third, we consider the cluster formed by the countries with uncoordinated econo-
mies (cluster 4), with liberal labour relations (United Kingdom, United States and
Chile, among others), with a decentralised collective bargaining system at the com-
pany level and low coverage of collective bargaining (26%), which influences
inequality in the labour (0.394) and post-distributive (0.326) Gini Indexes. The
unemployment protection rate is also low (27%), and the moderate volume of infor-
mal employment (19%) is below the average. These countries also have low social
expenditure (18%). These are liberal countries that usually have micro-economic
type policies, and have weak unions with little political influence for pre and post-
distributive coordination (which is limited to the few companies where they are
represented, and with low coverage of the number of workers, Molina and
Rhodes 2007).

In short, both the decentralisation of collective bargaining at the company level
(typical of uncoordinated economies), and informal employment (widespread in
Latin America) generate strong dualized segmentation of labour relations, with a
clear difference between protected (insiders) and unprotected (outsiders) workers.
In conclusion, we could say that the results agree with the expected general hypoth-
esis with regard to liberal countries. The unexpected finding is that Latin American
countries have very similar results to liberal ones due to the large amount of infor-
mal employment and weak institution of social protection; such Unemployment
Benefit Schemes and Pensions System (see Chaps. 13 and 14).

2.4.3.4 Cluster of Mixed or Semi-Coordinated Economies

Cluster 2 is formed by Spain, Italy, France, Greece, Portugal and Slovenia. These
are countries with collective bargaining systems that mix centralisation at the sector
level, semi-decentralisation at the territorial or regional level, and bargaining at the
company level. In these countries, trade unions hold political influence and capacity
for mobilisation, and although this representation is fragmented it does help to
obtain better results and to generate mechanisms of state ‘complementarity’ (Molina
and Rhodes 2007). In these countries, business organisations are fragmented,
although the coverage rate of collective bargaining is nevertheless high (71%)
because collective agreements have an Erga Omnes effect in France and Spain, and
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are extended in Italy, where unemployment benefits (46%) and social expenditure
(25%) are slightly higher than the mean, although informal employment is also
above average. In mixed coordination economies, the state plays an important role
in correcting the dysfunctions of coordination mechanisms, unemployment protec-
tion is fragmented, and economic inequalities are greater than in the corporat-
ist system.

Finally, Table 2.9 presents a comparative summary of the four social models
found. In short, we can say that the more centralised the models are, the less inequal-
ity, which demonstrates the greater egalitarianism among neo-corporatist regimes
and reaffirms the general hypothesis. Neo-corporatist countries have centralised
coordination and bargaining systems, which act like umbrellas to protect the weak-
est sectors during negotiation. We can conclude that countries with a high volume
of informal employment are the most unequal, followed by liberal countries. Latin
American countries appear in the clusters with the greatest inequality, while the
countries with neo-corporatist labour relations are the most egalitarian, which con-
firms the general hypothesis.

2.5 Conclusions

Based on the above, we can offer three main conclusions: (1) a high coverage rate
of collective bargaining helps to reduce inequalities; (2) the employment rate alone
does not reduce inequalities, since jobs can be unstable, temporary, part-time, infor-
mal and poorly paid; and, (3) a high rate of informal employment conditions pre and
post-distributive policy.

2.5.1 European Trends in Pre-distributive Policies

In Europe, the tendency in recent decades to make institutional pre-distributive
reforms has been characterised by a series of changes of a liberal nature, which are
leading to an increase in social inequalities in the labour market. Pre-distributive
inequalities are reflected by the increase in the labour Gini Index. The trend can be
summarised as a transition from the socialisation of protection towards the indi-
vidualisation of risk. This implies a change in the principles on which the socialisa-
tion of risk has been upheld, whereby we could be witnessing a paradigm shift
towards pre-distributive policies, rather than post-distributive ones: in short, a shift
from the benefactor-protector paradigm to the Active Social State paradigm (Vielle
et al. 2006; Boyer 2005; Cassier and Lebeau 2005).

Regarding the first question asked at the beginning (What are the institutional
mechanisms for coordination between the labour market and social protection?),
we can conclude that the coordination mechanisms are the level of collective bar-
gaining and its degree of centralisation, as well as state regulation. We conclude that
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a social model is defined by the way it coordinates between pre-distributive and
post-distributive policies, which has led us to view collective bargaining systems as
important for reducing inequalities in the labour Gini. Wage coordination through
collective bargaining (and extensive coverage in terms of the number of protected
workers) introduces egalitarian wage patterns, as has been demonstrated in
Scandinavian countries, which have been classed as strong neo-corporatism. The
virtuous circle in these countries consists of a high volume of public employment
(derived from the Welfare State), which in turn leads to high rates of union member-
ship, which then puts political pressure on redistributive institutions. The experi-
ence of these countries shows that the centralisation of collective bargaining has an
effect on redistribution and the coordinated economy model (Hall and Soskice
2001; Molina and Rhodes 2007).

The state’s role is also important in the absence of a Neo-corporatist Social
Partnership. In Spain and France the state plays an important role by granting Erga
Omnes status (general effect) to collective agreements with the force of law, which
is a way to influence wage behaviour and to align and coordinate salaries with the
goals of economic policy.

Regarding the second question (How have inequalities been managed between
2007 and 2017 in the European and Latin American countries that participated in
the INCASI project?), we have shown that liberal regimes are more unequal. But we
have also found that informality contributes to inequality, without countries like
Argentina, Uruguay and Brazil necessarily being classed as ultra-liberal. But there
is no doubt that informality is also a form of disorganised capitalism, where market
logic and the subsistence economy prevail. Disorganisation and non-coordination of
wages has similar effects to those in certain liberal regimes. The effort to reduce
inequalities not only depends on ‘institutional arrangements’ (Hall and Soskice
2001), but also on the economic cycle, as has clearly been demonstrated. On the one
hand, inequalities in European countries increased during the Great Recession
while, on the other, economic growth in Latin America has helped to reduce both
types of Gini Index, although major inequalities continue to exist. However, the
inequality problem is structural. We note that Piketty (2014) pointed out the exis-
tence of structural factors that generate inequality when considering the influence of
such variables as education, vocational qualifications, technological innovation,
segmentation, (weak) redistributive institutions, collective bargaining, labour con-
tract regulation and the minimum wage, among others.

By way of contrast between Europe and Latin America, it is Europeans (Schwartz
2007) who have historically accepted the state’s role as a corrector of the inequali-
ties and imbalances generated by the market. This is an important point of differ-
ence with respect to the United States and Latin America, although in Argentina and
Uruguay the state does still seem to be an important factor for regulating the econ-
omy and welfare (Del Valle 2010).
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2.5.2 Discussion

The debate on the mechanisms for coordinating the labour market also touches on
the varieties of capitalism and particularly two opposing models: that of Germanic
neo-corporatism and that of Anglo-Saxon capitalism. Germanic capitalism is based
on the idea of ‘social market economy’ that is included in the constitution of several
European countries. Meanwhile, Anglo-Saxon liberal capitalism takes its inspira-
tion from the politics of ‘market discipline’. The debate is not only economic
between coordinated and uncoordinated economies, but also a political and moral
one. These two orientations also lie behind the policies being discussed today in
Latin America.

The divides between formal and informal employment are huge in Latin America,
which weakens the pre-distributive process itself, as a huge contingent of workers
are left out of the protection system, which must then be compensated in post-
distributive processes. The informal economy weakens the capacity to fill the cof-
fers of social protection. The neo-corporatist coordination model cannot be exported
as the ‘ideal type’ to other countries because coordination requires connected and
coordinated social agents (unions, employers), with the capacity to be representa-
tive of their social masses. Coordination can also be exercised by the state, but this
requires the means and mechanisms for the control and inspection of labour.

The different models are not static. They are dynamic and are gradually changing
as a result of liberal, neo-liberal or social-democratically inclined reforms, depend-
ing on the countries and their current situations. The trend is marked by a micro-
economic orientation (Pedersini and Leonardi 2018), towards the decentralisation
of collective bargaining, towards workfare and towards active policies. In short,
towards the so-called Active Social State (Vielle et al. 2006; Boyer 2005). But there
are also other trends that are headed towards the introduction of guaranteed univer-
sal income, conditioned income and raising the minimum wage. These political
dilemmas are not isolated from the degree of potential social conflict, which is the
other side of the coin. Consensus on order depends on balances that are closely
related to cohesion and social integration. Consensus on social order depends on
social institutions and not the market.
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Abstract The purpose of this chapter is to carry out a comparative analysis of
labour markets in Europe and Latin America from the perspective of segmentation
in order to explain the processes of social inequality that arise in the workplace, in
light of recent trends in global socio-economic changes. The chapter proposes two
main objectives. The first is to perform a comparative descriptive analysis of the
main features of labour markets among 60 European and Latin American countries.
The second objective is to propose a model of comparative analysis of labour
inequality from the theoretical perspective of the segmentation of the labour market
and structural heterogeneity. We will focus our analysis by selecting two countries,
Spain and Argentina, which both underwent a late development of capitalism. The
following general hypothesis is formulated: Spain and Argentina, having clearly
differentiated features in economic structure, level of development, institutional
frameworks and socio-historical processes, show common dynamics in the structur-
ing of the capitalist labour market between a primary and secondary segment. Using
equivalent databases on the workforce a typology of segmentation of employment
is constructed that show, in addition to the specificities of each country, the similari-
ties in the structuring of the labour market.
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3.1 Introduction

The general purpose of this chapter is to perform a comparative analysis of the
labour markets in Europe and Latin America, focusing on the cases of Spain and
Argentina, in order to develop a model for analysis from the perspective of labour
market segmentation and thereby explain the processes of social inequality in terms
of employment. The proposal is to do so by applying a single method of analysis to
ensure coherent comparison of the structures of the inequalities in both labour mar-
kets, on the understanding that the two cases involve different institutional contexts
and levels of economic development.

There are two objectives. The first is to conduct a comparative descriptive analy-
sis of the main characteristics of labour markets in European (Spain, Italy, France,
Great Britain and Finland) and Latin American (Argentina, Chile, Brazil, Mexico
and Uruguay) INCASI member countries in the context of a selection of 60 coun-
tries from both territories. Using a series of indicators on the functions and struc-
tures of the labour markets in these countries, the main patterns that differentiate
each of them are identified. This information presents the situation regarding labour
in each country, revealing the common specificities and characteristics, and leading
to the construction of a typology of models for the general structure of labour
markets.

The second and principal objective is to propose a model for comparative analy-
sis of labour inequality processes from the theoretical perspective of labour market
segmentation and structural heterogeneity. After explaining the conceptual founda-
tions of the analysis model, the following initial general hypothesis is formulated:
European and Latin American countries, with clearly differentiated characteristics
both in terms of economic structure and level of development, and with specific
institutional frameworks and socio-historical processes, present similar dynamics in
terms of structure of the capitalist labour market on the basis of a classification of
labour segments of similar characteristics that structurally differentiates between a
primary and secondary segment. To investigate this hypothesis, we shall focus the
study on two chosen project countries: Spain and Argentina, which were both late
to develop capitalism, although in clearly different socio-historical and institutional
contexts. Using equivalent databases on the workforces in each country and stan-
dardising the information for comparative analysis, we produce a typology of labour
segmentation in each country that presents the similarities in their labour market
structures and their expression in terms of labour and social inequality. Hence our
thesis is that there are common patterns of labour segmentation that are explained
by the confluence of supply and demand factors in each country, albeit operated
from particular institutional and developmental contexts and dynamics for which
reason we require specific explanatory factors of these general shared mechanisms.

One of the classic concerns of sociology has been to identify the sources of social
inequality. In contrast to the expectations of social theory (Parsons 1951), according
to which modernisation has led to convergence and a reduction in disparities in
income, consumption and lifestyles, inequalities have increased in global and
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technological societies. Under the pressure of economic-organisational, political-
institutional and social changes (Crouch 2014), labour markets are part of the sce-
nario of globalisation and the development of digital technologies, whose
combination is leading to a new international division of labour. The expansion of
the tertiary sector and the decline of traditional institutions that oversee collective
industrial relations are leading to an increase in non-standard labour conditions and
new kinds of professionals in emerging economic sectors (Semenza and Pichault
2019), associated to platform capitalism, the sharing economy and the gig economy.
A broader socio-economic debate has developed regarding the inequality generated
by the processes of categorising and hierarchizing the workforce, which assign
workers to positions inside, outside or in between company boundaries (Granovetter
and Tilly 1988). In short, we can speak of a new scenario that involves the combina-
tion of four general questions.

The first and most important refers to globalisation and the Global Value Chain
(GVC) (Gereffti et al. 2005), in production, in the fragmentation of production pro-
cesses and, therefore, in the growth of a huge freedom of use by firms of the labour
factor. Companies can work with very different labour systems and use them selec-
tively, and decide how to move production and what to move, without the slightest
possibility of impact on the part of the unions. In the presence of a new type of
internet-based company and of outsourcing that produces a chain of contracts and
subcontracts, labour conditions within a company are extremely guided by relations
with other national, multinational and foreign companies. Labour markets are influ-
enced by the transnational migration of workers, which affects employment and
wage levels.

The second is the question of technology, which has a decisive influence on the
kinds of work and the organisation of labour and refers to the impact of digital tech-
nologies on productivity, subjectivity and quality of labour. Many labour activities
and jobs are expected to disappear in the coming years (Frey and Osborne 2017,
Arntz et al. 2016). Unions continue to control and defend a labour structure that is
becoming obsolete, and have yet to enter the circuits of digital technologies.

The theory of a capitalist ‘networked society’ (Castells 2000) focuses on the
spread of digital social networks across national borders and into almost all of soci-
ety’s subsystems. The global information economy is based on the extraordinary
power of information and communication technologies to coordinate markets and a
large number of social functions. Conflicts, inequalities and social exclusion are
increasingly arising from the effects of network structures.

The third general question is job instability, which has spread to all sectors of
activity, and even professional and managerial positions are being hit (Kalleberg
2009; Standing 2011). Since the 1990s, socio-economic debate has viewed a flexi-
ble labour market to be the organisational solution to enable companies to adapt
more easily to market fluctuations, increasing their performance through a reduc-
tion in surplus labour. The different forms of instability have increased in all devel-
oped economies, as an unavoidable aspect of the new forms of business organisation
that are typical of so-called slim, post-industrial capitalism. However, the different
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sectors of the labour market have not all participated in these changes to the
same extent.

A fourth question concerns the processes of structural exclusion of the workforce
that, as a result of unequal and heterogeneous capitalist development across regions,
sectors and occupational profiles, are happening in both advanced and underdevel-
oped societies, leading to an aggregate demand for formal employment that is
unable to fully absorb all of the available labour supply. This has meant that the
worldwide reduction in unemployment has not been accompanied by improvements
in the quality of work (ILO 2019). So there is still a worrying issue of labour pov-
erty, poor quality employment and persistent inequalities in the labour market. This
process tends to be worse both in central and medium-developed countries as a
result of technological changes and productive reconversion processes, the crisis of
traditional forms of employment in local economies, the emergence of new busi-
nesses and illegal forms of unstable work, the renewed pressure generated by forced
migration on an international level, the divergences in demographic transitions in
terms of social inequality, and many other factors. Among the issues to highlight is
the on-going divide between women and men in employment. These trends seem to
have taken a new direction in the current context of globalisation, and national
social security systems are unable to meet the welfare requirements arising from
this situation, which is expressed by such persistent phenomena as forced inactivity,
chronic unemployment and the many forms of poverty and marginalisation of labour.

In these main contexts of change, inequality is not always expressed the same
way, because it involves different dimensions and may change over time. By focus-
ing on an analysis of the way the labour market operates, we will particularly be
putting ourselves in a paradigmatic position from which to observe social inequali-
ties as an interplay of processes and dynamics from unequal positions of origin that
are then reproduced, and others that are generated in this area, but also without
denying the existence of the phenomena of upward occupational mobility.

Various theoretical perspectives deal with the representation of inequalities in
modern society. From this perspective, we observe a shift from a concept based on
‘inequality of conditions’, which refers to the unequal distribution of income, wealth
and material goods, to the idea of ‘inequality of opportunities’, which refers to the
unequal distribution of life opportunities. In consequence, a representation of
inequality involves discerning which groups or individuals are victims, in accor-
dance with a model of social justice based more on equal opportunities (as a starting
point) than on achieving equal conditions (as an arrival point). In contrast to the
model that had characterised the phase of Fordist capitalism and its class structure,
the new model supposes that individuals have the same opportunities to achieve
certain social conditions (for example, through education), no matter how unequal
they are (Dubet 2010). This is a means to legitimise the ‘correct inequalities’ derived
from individual responsibilities, in a manner consistent with what Beck and Beck-
Gernsheim (2001) called the ‘individualisation’ of modern societies, to show how
institutions and social organisation reclassify the processes of exclusion and dis-
crimination as a result of individual career paths and choices. Since the 1980s, both
social theories and public discourse have gradually shifted from the structural



3 Comparing Inequalities in the Labour Market from a Segmentation Perspective 69

sources of inequalities, where the state and institutions play a key role in increasing
or reducing socioeconomic disparities, to the inequality that arises out of individual
responsibilities and is attributed to personal characteristics.

A second observable aspect is that the attention given to inequalities is focused
more today on ‘income inequalities’ within developed western economies than on
‘social inequalities’. As Ramos Pinto (2016) pointed out, we are witnessing the
predominance of the ‘income inequality’ approach, as represented so well by
Piketty’s (2013) worthy demonstration of how the concentration of personal wealth
has grown since 1980. It is somewhat narrow-minded to only view personal attri-
butes as responsible for income mobility. From the point of view of social scientists,
and from sociology in particular, the hegemony of economic methods, the recon-
struction of patterns of income distribution and language, have limited a potentially
broader understanding of inequalities.!

The availability of international data series means it is possible to measure
inequalities between countries. In Europe, we observe a dual effect of inequality.
Although the process of European economic integration led to a reduction in
inequalities between nations up to 2008, that convergence was partially interrupted
by the effects of the economic and financial crisis and austerity policies. These have
produced, as is well known, different consequences for the standard of living among
Europeans, with an increase in poverty especially in the countries of southern
Europe, compared to the Scandinavian countries and continental Europe. Therefore,
there is significant inequality within the European Union on a territorial level.

However, together with this geographical divide, a second dimension of inequal-
ity is observed, based on the image of social differentiation in the European popula-
tion, whichis common and transversal to all national contexts. The socio-demographic
characteristics that differentiate people (young or old, male or female, migrant or
native, high or low level of education and skills) largely determine their life, career
and income prospects.

The thesis of the ‘dualization of inequality’ (Heidenreich 2016), which refers in
particular to the current situation in the European labour market, particularly high-
lights this dual level of geographical inequality and social stratification. While the
inequalities between developed and emerging/developing economies have been
reduced, internal social differentiation within countries and between regions, firms,
sectors of activity, and even more between social groups and worker categories, is
increasing, especially when considering the broader coordination and fragmenta-
tion of labour conditions and contracts. The inequalities related to belonging to one
social group as opposed to another are clearly observable. Generational inequality

'Tony Atkinson, who made an extraordinary contribution to the measurement of inequality and
poverty, viewed income inequality from an unconventional perspective, namely the loss of social
welfare associated to an unequal distribution of income. In other words, he considered the analysis
of inequality as a basis for policies and suggested a series of concrete measures to reduce it.
Atkinson’s (2015) ultimate goal was to transform economic analysis into political action, and
hence he recommended new and ambitious policies in five areas: technology, employment, social
security, capital distribution and taxes.
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in career paths (effects of age-based discrimination), inequality in terms of income
production and inequality in access to social protection are paradigmatic.

The main drivers of change (globalisation, technological progress and instabil-
ity) cannot be separated from specific national factors, such as the choices made by
governments regarding taxes and social protection. In fact, in all nations we can
observe a variety of different ways to organise society and distribute income and
opportunities, and which vary substantially in terms of the scope and efficiency to
reduce inequality. For example, in such an emblematically egalitarian society as
Sweden, a new tax policy and certain reforms of the welfare state are changing the
distribution of income, benefitting the wealthier classes ahead of the rest of the
population. In other words, “it costs less to be rich” (Pelling 2019).

The intensification of economic and social inequalities within labour markets,
whose homogeneity was a prerogative of the Fordist system, implies the need to
rethink the fundamental link between economic efficiency and social justice, which
has been so crucial for European democracies that have widely reduced investments
in welfare policies, diminishing the role of the state in mitigating risks.

The analysis of these issues from the perspective of labour market segmentation
offers a paradigmatic vantage point from which to observe social inequalities, and
led us to propose a methodological strategy for comparative analysis between coun-
tries that is open to the possibility of producing theoretical formulations that cross a
society’s boundaries (Holt and Turner 1970). This comparative methodology is
designed from the recognition of the existing duality, in macro-social units, between
similar systems and different systems (Cats 1997) with the aim to explain conver-
gences and divergences of social processes in time and space. We do this in the text
by first comparing, for contextual reasons, the position of a wide selection of
European and Latin American countries in terms of a selection of labour market
indicators, and, second, by examining the particular cases of Spain and Argentina
through the formulation of an analysis method that is theoretically grounded on the
perspective of segmentation and structural heterogeneity. From these analyses, we
shall draw relevant conclusions to advance in this line of comparative international
research.

3.2 Characterisation of European and Latin American
Labour Markets

The defining features of the labour markets in both continents clearly reveal major
differences in relation to certain structural aspects that have arisen out of contrasting
levels of development, dynamics and particular economic-productive structures, as
well as specific historical processes and institutionalisations of labour relations. We
shall first present this contrast in the form of the existing socioeconomic distances
between these countries, while also revealing the profiles that seem to form groups,
thereby configuring a general descriptive typology.
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We will consider, on the one hand, a selection of Latin American and European
countries for which we have a set of comparable indicators based on the proposal
produced by the International Labour Office and contained in the 17 Key Indicators
of the Labour Market -KLIM- (ILO 2016). Specifically, the variables highlighted in
Table 3.1 have been considered for an initial selection of 60 European and Latin
American countries for which we have sufficient data.

To synthesise and structure all of the information on these 13 indicators for the
60 selected countries, a principal component analysis is applied in order to obtain
the most important patterns that differentiate between countries, together with a
cluster analysis to group the countries that most resemble each other in a general
classification of labour markets.

Figure 3.1 shows the results obtained from the two main factorial axes that accu-
mulate 68% of the variance explained. Factor 1 accumulates most of the variance,
51%, and reveals a latent dimension associated with a greater or lesser level of
development. In this dimension, the negative polarity includes long hours of work,
high levels of employment in the agricultural sector and a high proportion of young
people who do not work or study, as well as low levels for the variables that define
the other polarity of that main dimension, the positive one, namely high productiv-
ity, the importance of the service sector, high occupational status and educational
levels, high salaries, high income and a framework of labour relations with a con-
siderable presence of unions and coverage of bargaining. As shown in the graph,
most of the most developed European countries are located towards the extreme of

Table 3.1 Selected key indicators of the labour market

No. of KLIM
variable number KLIM Indicator
1 1 Employment-to-population ratio
2 2 Status in employment: employees
3 3 Employment by sector: agriculture and services
4 4 Employment by occupation: Managers, professionals and
technics
5 5 Employment by education: advanced level
6 6 Hours of work
7 8 Unemployment rate
8 9 Labour underutilization
9 10 Youth not in employment, education or training (NEET rate).
10 12 Monthly earnings
11 14 Labour productivity
12 16 Labour dependency ratio
13 17 Industrial relations: trade union density

Source: International Labour Office, 2016

KLIM variables: 7. Informal employment, 11. Time-related underemployment, 13. Labour costs
and 15. Employment by economic class, are not considered in the absence of data for many
countries
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this latter polarity, while most but not all Latin American countries are located in
the former.

Factor 2, with less important 17% of the variance explained, expresses a dimen-
sion associated with employability. It contrasts, on the one hand, high levels of
activity or employment against high levels of unemployment and underutilisation of
the workforce, on the other. This factor contributes to an internal differentiation of
the features mentioned with regard to the first dimension, whereby most of the Latin
American countries, which have higher levels of employability, are separated from
the less developed European countries with low employability. Meanwhile, the
most developed European countries, despite not differing so much in terms of this
aspect of employability, do present certain differences between the more
Mediterranean countries with lower employability levels and the Eastern countries
with higher levels.

So, depending on these two factors, four types of countries are configured as
shown by the colours in Fig. 3.1. Groups 1 and 2 share the features of less develop-
ment and differ in terms of employability. Group 2 includes most Latin American
countries, along with Romania, while Group 1 includes the least developed European
countries with the lowest employability, along with Costa Rica and Brazil. Groups
3 and 4 are those with the highest levels of development, differing along a scale
between those of the highest level in Group 4, essentially the countries of central
and northern Europe, and the countries in Group 3, which are mostly from the south
and east. In the latter case, in addition to the internal differences as mentioned in
terms of employability, Argentina is also included on the outer limit of the group.

Spain and Argentina are the two countries that we have chosen for the compari-
son that we shall be examining in greater depth later on. These two countries are in
an intermediate position in the development dimension, Spain being more highly
placed, and with differences in the level of employability, which is higher in
Argentina, due to the significant unemployment rates in the Mediterranean country
and the relevance of the informal sector in the latter’s economy, which benefits,
albeit in instable conditions, the employability of the population. Meanwhile, both
countries have different social models, as explained in the previous chapter. Spain is
characterised by a mixed or semi-coordinated economy, while Argentina identifies
with an informal uncoordinated economic system.

3.3 Inequality in the Labour Market from the Perspective
of Segmentation

Our perspective in this chapter deals with the characteristics and conditions under
which segmented labour markets operate in Europe and Latin America, in other
words their effects in terms of flexibility and instability, i.e. job quality. Labour and
employment segments are also viewed as the expression of the structure of social
inequalities in the productive labour market, and the crystallisation of the social
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logic that coordinates the time and work of the production and reproduction of life
in a social and institutional context that models them. To present the social pro-
cesses underlying the social inequalities that are generated in the labour market, our
perspective combines two main theoretical approaches: the perspective of labour
market segmentation and the perspective of structural heterogeneity.

First, to explain how the labour market works and the persistent labour inequali-
ties that arise from it, we take the theoretical perspective of segmentation, whereby
it is argued that the adjustment between supply and demand as a result of competi-
tive allocation based on wage productivity, technological changes and trends in eco-
nomic growth, is an insufficient explanatory mechanism to account for differences
in wages and career paths, and the unequal positions that are generated in terms of
labour conditions and job quality.

From this perspective, we stress the need to consider the institutional aspects that
affect the labour market, the strategies of the parties involved taking into account the
system of labour relations, with its regulatory framework and collective bargaining,
different social and welfare policies, the social characteristics of the workforce, the
sexual division of labour, as well as contextual elements of national production
structures, of the global economy and of economic cycles, in a capitalist system
dominated by neoliberal policies.

These different elements affect the configuration of common general dynamics
regarding the division of labour and employment in terms of segmentation, beyond
specific local or national configurations. Following Grimshaw et al. (2017) we pro-
pose the adoption of a multidimensional perspective involving factors that explain
how the labour market works and how labour inequalities are generated. The revised
proposal by Grimshaw et al. (2017), inspired by the intellectual contributions by Jill
Rubery and the Cambridge school, as well as the International Working Party on
Labour Market Segmentation, proposes a combination of three theoretical traditions
to account for inequalities in work and employment: labour market segmentation,
comparative institutionalism and the feminist socioeconomic approach. We now
briefly account for each of these three aspects, in relation to which then we produce

Productive structure
Structural Heterogeneity

Business strategies

Labour
segmentation

Life
conditions

Demand

Regulation social model Labour force supply

Fig. 3.2 Labour market segmentation. Analysis model



3 Comparing Inequalities in the Labour Market from a Segmentation Perspective 75

a specific model of analysis adapted to the study of employment as illustrated sche-
matically in Fig. 3.2.

First, from the perspective of segmentation, and in contrast to the traditional
postulates of neoclassical economics, the demand side must be viewed as funda-
mental. At the centre of the analysis are found the business strategies for the organ-
isation of production and labour (especially flexibilisation, outsourcing and
subcontracting) that, seeking to maximise profits by minimising costs and control-
ling the workforce, generate unequal labour conditions and opportunities for the
salaried working population, and consequently for their career paths. However,
inequalities are also reproduced and arise in interaction with the supply side. Certain
social characteristics of workers hired both formally and informally, such as class,
gender, age, immigrant origin or race, are unevenly distributed and overlapped
according to the configuration of segmented jobs, thus favouring the ultimate goals
of employers. Inequalities are thus constructed, creating hierarchical employment
segments and career paths, of greater or lesser quality, filled by people from differ-
ent social profiles, which the segmentationist literature has identified in terms of the
duality of the labour market, differentiating between a primary and a secondary
segment. This idea has been raised, in general terms, in numerous contributions
since the 1970s, including among many others Doeringer and Piore (1971), Rubery
(1978, 2005, 2007), Gordon et al. (1982), Wilkinson (1981), Craig et al. (1982),
Recio (1991), Grimshaw and Rubery (2005), Gibert (2011) and Lépez-Roldan and
Fachelli (2019).

Secondly, from comparative institutionalist theory, the societal effect derived
from the role of institutions and the power relations between stakeholders is consid-
ered a fundamental issue for explaining the configuration and workings of the labour
market. From this perspective, aside from the logic of conflict between capital and
labour, we also need to consider the rules and standards that sustain education and
vocational training systems, the welfare state and social protection systems, gender
relations, organisation of families and homes, labour relations, behaviour in the
workplace and business cultures, corporate governance and innovation systems.
The interaction between these elements structures the observable inequalities in
labour and employment. In this regard, we may speak of varieties of capitalism. In
particular, the regulatory regime of each nation state establishes a specific frame-
work for modulating the labour market and its effects in terms of labour inequali-
ties, whereby it accompanies and reinforces, with greater or lesser emphasis
depending on the employment model and the policies applied, inequalities and the
segmentation of the labour market, heightening the risk of exclusion of some of the
weakest workers, generating far from decent job conditions and even threatening
the quality of jobs for the highest ranked groups. Hence, the contextual institutional
elements offer specific explanations for the phenomenon of segmentation, avoiding
overly simplistic universal theorisations of a phenomenon that can nevertheless be
considered widespread across capitalist economies. Studies along such lines include
those by Esping-Andersen (2000), Hall and Soskice (2001), Menz (2008), Vaughan-
Whitehead (2015), Burroni (2016), Del Pino and Rubio (2016) and Doellgast et al.
(2018). Meanwhile, segmentation is dynamically expressed in terms of mobility
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processes and career paths that also express processes of labour inequality (Miguélez
and Lépez-Roldan 2014; Verd and Lopez-Andreu 2016; Martin Artiles et al. 2018).

Thirdly, the tradition of feminist socioeconomics has focused the study of seg-
mentation processes in terms of gender inequality, broadening the perspective and
breaking away from androcentric views focused on the productive sphere. From a
broad vision of the concept of work, taking into account the interaction between the
productive and reproductive spheres, and revealing the segregation and discrimina-
tion of women in terms of labour (Humphries and Rubery 1984, Bettio and
Verashchagina 2009), the segmentation model has a strong capacity for explaining
the mechanisms that underlie the generation of labour and social inequalities. The
inequalities observed in work and employment between men and women are
explained by the confluence of different elements: the sexual division of labour, the
persistence of a social and cultural context of patriarchal dominance, the reproduc-
tion of the tendency among employers to devalue and segregate female labour, or
the interconnections between the welfare and care systems, the regulation of labour
and the way the labour market functions (Bettio and Plantenga 2004; Simonazzi
2009), as has been made apparent for Spain (Carrasquer et al. 2015). These develop-
ments serve to explain the different career paths of men and women (Borrés et al.
2012; Torns et al. 2013; Carrasquer and Amaral 2019), as well as the different gen-
der impacts of the ‘Great Recession’ (Rubery 2014; Gonzédlez Gago and Segales
Kirzner 2014; Kushi and McManus 2018; Sdnchez-Mira and O’Reilly 2018).

These three core areas of segmentalist theory can also be framed in an analysis
of the patterns and trends in changes in the global economy, as well as in the specific
context of a territory’s productive structure and level of economic development.

It is particularly in this regard that we contemplate the perspective of structural
heterogeneity. This approach was introduced by Prebisch (1949) and formalised in
the 1970s by Pinto (1970) and later PREALC (1978), and is still in force today in
the conceptual framework of CEPAL (2012). This approach takes the perspective of
historical structuralism to understand the economic and social workings of Latin
American countries. According to this theory, in capitalist economies subject to an
unequal, combined and dependent development model (the dominant one in Latin
America), modern, high productivity production sectors, integrated into world mar-
kets, with similar labour organisations and relations to those of the most developed
countries coexist alongside very low productivity production sectors that are mainly
focused on the domestic market, linked to social subsistence needs and involving
informal economic units or activities. The existence of an absolute surplus of labour
and labour segmentation would be a consequence of these productive constraints
whose corollary would be the segmentation of jobs in the labour market into subsis-
tence activities typical of the secondary segment and formal jobs in the formal pri-
vate and public sectors typical of the primary segment, and hence inequalities in
living conditions that are persistent over time (Salvia 2012).

This social dynamic is expressed in the mechanisms for the selection, opening or
closing of opportunities through economic agents and regulatory institutions at the
level of each market. Labour inequality is structured around certain groups (young
people, women, migrants, unskilled, etc.), as well as economic-occupational sectors
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and segments that are affected by conditions of structural heterogeneity: non-
professional self-employed workers, informal micro-units, social cooperatives, des-
titute jobs, etc. So, one of the sources of the inequalities that arise in the labour
market is the incidence of a production structure that segments positions and, in
turn, is the cause of its structural effects on different processes and dimensions that
shape unequal living conditions.

Given certain initial conditions for social inequality and reproduction, particu-
larly in the sexual division of productive and reproductive labour, the dynamics of
the labour market’s interaction with these initial conditions are expressed in its seg-
mentation as a result of the interaction of four central elements: the socio-economic
productive structure, business strategies for production and organisation of labour,
the institutional structure that regulates social relations in terms of labour that shape
a certain social model of employment and the social characteristics of the workforce.

We understand that to account for inequalities in the labour market, it is essential
to verify the existence of a production structure that determines the characteristics
of employment and the structure of the labour market. This socio-historically rooted
factor is associated to productive forces and regulatory institutions, but implies
accounting for a mechanism via which the segmentation of the labour market is
configured, and which both structural heterogeneity theory in Latin America and
non-orthodox theories on labour market segmentation have expressed. From this
theoretical perspective, our general hypothesis, which we shall shortly be analysing
for the comparative cases of Spain and Argentina, will establish, on the one hand,
that there is no single market that adjusts supply and demand but that different hier-
archical segments are configured depending on job quality and, on the other, in
terms of employment, that we expect to find a similar general structure of the labour
markets in Spain and Argentina.

3.4 Comparative Analysis of Labour Market Segmentation
in Spain and Argentina

If we analyse both countries in terms of the social model developed in Chap. 2,
where the labour relations model and the welfare model were interrelated as regula-
tory institutions to correct social inequalities from the pre-distributive or post-
distributive point of view, we find that Spain and Argentina have two different
models. Spain’s is that of a mixed or semi-coordinated economy, characteristic of
Mediterranean countries, while Argentina’s is typical of Latin America, namely an
informal uncoordinated economy. We now describe some of these specific features
of the context of each country.
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3.4.1 The Context of the Spanish Labour Market

The Spanish labour market has historically been characterised by large fluctuations
in the volume of employment (Banyuls and Recio 2017), plus high levels of unem-
ployment and temporary employment and hence labour segmentation, generating
the social phenomenon of flexible employment (Prieto 2002; Miguélez 2004).
Public employment policies have been implemented in a context of debate over the
supposed rigidity of the labour market in terms of recruitment and the negotiation
of wages. However, statistics show that it is actually a country that has maintained
Europe’s highest levels of atypical employment over time, due to the specificity of
its employment model (Bosch et al. 2009). There is no ignoring the persistence of a
production structure and certain business strategies that have generated a labour
market with high rates of temporary work and unemployment (Fina and Toharia
1987; Banyuls and Recio 2017).

The Spanish employment model is identified as Mediterranean neoliberal
(Banyuls et al. 2009) where different characteristics are combined within a socio-
economic model resulting from rapid and profound changes in which structures and
dynamics inherited from the dictatorship converge with major transformations that
have been implanted in times of democracy. This model is the result of the conver-
gence of various defining characteristics: a service productive structure with a pre-
dominance of small and medium enterprises, with particularly intensive use of
labour, low qualifications and relatively low productivity; a production system that
is isolated from the education system; Taylorist business practices, with cost-cutting
strategies and external flexibilisation of labour management with scant interest in
training; an economy that includes a relatively large amount of undeclared labour; a
low number of large high technology companies; and union action mainly being
limited to large companies and unable to operate in the broad network of small
companies, even though the unions are well recognised and institutionally legiti-
mated. All of this has led to and maintained high segmentation of the labour market
and high levels of unemployment.

To this is added a weak welfare system, where, although we should also recog-
nise that the state has improved its services and benefits since the establishment of
democracy, the fiscal system and policies that restrict the public sector have yet to
fully resolve, in comparison to the rest of Europe, the inequalities that this employ-
ment model generates and which has to be compensated by generous family sup-
port, with the effects that this entails when it comes to ending gender inequalities if
a fair social model is to be defended in terms of the distribution of everyday time
and activities.

In this power struggle, we should first note that Spain’s production structure has
always been characterised by the importance of labour-intensive low productivity
activities. During modernisation, a cumulative process has occurred whereby the
service sector has expanded at the expense of agriculture and industry on the basis
of business policies promoting low-cost labour, flexible labour management and
control of the workforce. Hence the growth in productivity has generally been very
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moderate. The predominance of a broad network of small and medium enterprises
has reinforced this strategy and largely explains the weak competitive position of
many activities with little added value. Large companies, meanwhile, are concen-
trated in sectors such as banking, construction, tourism and public services, generat-
ing limited surpluses, little technological innovation and a weak position in the
international economy.

Second, in times of democracy, labour relations have involved the major institu-
tionalisation of trade unions and business organisations. This can be identified with
a model that Hall and Soskice (2001), when discussing varieties of capitalism, call
coordinated economies, where neo-corporatist structures to institutionalise social
consensus exist alongside collective bargaining. In Spain, this neo-corporatism
would be of a medium or mixed level, where tripartite social dialogue has typically
been produced via external institutional mechanisms, focused on issues related to
the labour market and social policy, adopting a strong distributive nature and having
little impact on the formulation of general economic policies, and acting in an inter-
mittent manner depending on the economic cycle and the policies of the party in
power (Molina and Miguélez 2016). In the particular case of trade unions, general
bargaining is legitimised, and unions have participated in different tripartite agree-
ments throughout democracy, but they are too weak to guarantee compliance with
these agreements, since their presence in small and medium enterprises is so lim-
ited. This situation dualises trade union action and reinforces the segmentation pro-
cess, since the unions are strong in large companies, where jobs are predominantly
of good quality, and weak in small companies, which are the ones that experience
the effects of the different policies that are leading to segmentation (Alds-
Moner 2008).

Thirdly, we note that since the transition to democracy numerous labour reforms
have sought to regulate the Spanish labour market. There was a major turning point
in 1984 with the act that abolished the ‘causality principle’ that was typically
included in temporary contracts. Since then, successive reforms have introduced
measures to deregulate and flexibilise contracts and these have helped to bring the
costs of temporary and indefinite contracts more in line, while also maintaining a
high proportion of poor quality work without changing the preference among
employers for temporary contracts (Toharia 2011). The general aim of the process
has been to reduce labour costs, and this has discouraged innovation and qualified
jobs, leading to stronger labour market segmentation. In addition to these partial
reforms, there have also been marginal attempts to weaken the capacity for collec-
tive bargaining or limit unemployment benefits. This has especially been the case
since the 2012 reform that decentralised and prioritised bargaining at the company
level, giving employers a greater margin for discretion when differentiating labour
conditions and inequalities (Cebridn et al. 2013; Martin Artiles et al. 2017; Alos-
Moner et al. 2017). The tension between the implementation of more liberal policies
and resistance to the same has tipped the scales more towards neoliberal capitalism
in line with international trends.

This tension has also been expressed in the construction of a welfare state that is
limited by neoliberal policies aimed at reducing the role of the state in the economy
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and society. However, the Spanish Mediterranean regime, rooted in its cultural pat-
terns, with the indispensable provider role of families and ever-persistent gender
divisions, has expanded considerably, although its social protection function has
suffered the contradictions of that tension with cuts in public spending, a good part
of which is concentrated on unemployment benefits and subsidies, with little invest-
ment in active employment and training policies, which are below the European
average. Early school dropout, the limited weight of vocational training and high
levels of underemployment of young people with a high level of education continue
to be the touchstones of Spanish society. Meanwhile, attempts to reduce gender
inequalities by balancing domestic and care work with paid work have been a slow
process, especially in the private sector, although the highly widespread incorpora-
tion of women into the labour market means that the country is irreversibly headed
towards increasing reduction of the gender divide. The effects that this situation will
have on the future of the pension system, given the decrease in contributions and
demographic trends, are another matter entirely.

In summary, we could speak of diverse and contradictory dynamics in a universal
welfare system that is characterised, in relation to European levels, as being of low
quality and low cost (Martin-Artiles 2008; Banyuls et al. 2009). The last 40 years
have produced profound and rapid changes that have led to the modernisation of the
country, but it is one where the structural dynamics and problems that reproduce
social inequalities persist. It is a system whose weaknesses re-emerge and worsen in
crisis situations such as the Great Recession of 2008, and the current phase of slow
recovery has failed to get the country back to its pre-crisis levels.

3.4.2 The Context of the Argentinian Labour Market

In the last five decades, Argentinian society has experienced major on-going
economic-financial instabilities, which have had regressive effects on the labour
market, both in terms of job creation and the evolution of real wages and the amount
of informal labour, among other aspects (Salvia et al. 2018). This labour market
behaviour was not unrelated to the performance of the production structure, the
macro-economy and labour institutions. The latter, in turn, has proven to be highly
endogenous to changes in macroeconomic models and political-economic cycles
and conjunctures (Bertranou and Casanova 2015).

It is in this context that we should understand the particular increase in poverty
and social inequality in recent decades in a